MINUTES
GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
JUNE 27,2017 7:00 P.M,

The Geauga County Educational Service Center board met on June 27, 2017, at 7:00 p.m., 470 Center St.,
Bldg. 2, Chardon, Ohio, for the purpose of conducting their regular business meeting. Members present:
Mrs. Cavanaugh, Mr. Burnett, Mr. Remias, Mrs. Koster and Mr. Battles. Also present: Ann Wishart from
The Maple Leaf and Joan Benedejcic.

The Pledge of Allegiance was recited.

MOTION: 93-2017

Mr. Burnett moved and Mrs. Koster seconded the motion to approve the agenda and addendum with
the addition of an executive session and the removal of the approval of job descriptions. Mrs.
Cavanaugh inquired and Jennifer Felker explained the difference the two contracts involving Renbhill.
Vote: Mr. Burnett, yes; Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Remias, ves; and Mr. Battles, yes.
Motion carried.

MOTION: 94-2017

Mr. Burnett moved and Mr. Remias seconded the motion to approve the regular meeting minutes from
May 16, 2017 as written. Vote: Mr. Burnett, yes; Mr. Remias, yes; Mrs. Cavanaugh, yes; Mrs. Koster,
yes; and Mr. Battles, yes. Motion carried.

MOTION: 95-2017

Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to approve the Treasurer’s report as listed
below:

1) May financial statement.

2) May warrants written.

3) May investments.

4) June invoices payable.

S) Approval of transfer to the General Fund in the amount of $67,593.19 from preschool funds
as listed below:

Chardon Park Preschool — 9001 S 9,902.82
Preschool at Metzenbaum - 9002 S 8,200.00
Ledgemont/Berkshire Preschool —9004 $ 5,873.45
Cardinal Preschool = 9007 S 8,703.63
Kenston Preschool — 9008 $34,916.29

6) Approval of all transfers, advances, appropriation modifications and final ending
appropriations for all funds for the 2016-2017 fiscal year as deemed necessary through June
30, 2017.

Vote: Mrs. Cavanaugh, yes; Mrs. Koster, yes; Mr. Burnett, yes; Mr. Remias, yes; and Mr. Battles, yes.
Motion carried.
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MOTION: 96-2017

Mrs. Cavanaugh moved and Mr. Burnett seconded the motion to approve the final budgets for the fiscal
year 2017. Attached. Vote: Mrs. Cavanaugh, yes; Mr. Burnett, yes; Mr. Remias, yes; Mrs. Koster, yes;
and Mr. Battles, yes. Motion carried.

MOTION:; 97-2017

Mrs. Koster moved and Mrs. Cavanaugh seconded the motion to approve the temporary appropriations
for the 2017-2018 fiscal year as listed below:

General Fund #001 {including Preschools) $10,000,000.00
iSTEM #001-9016 $1,000,000.00
Carrington Youth Academy #001-9123 $850,000.00
iSTEM Service Account #001-9159 $63,874.97
Gifted Programs #001-9500 $50,000.00
Teen Pregnancy Prevention #001-9530 $30,000.00
Entry year #001-9624 $267.48
Professional Development #001-9670 $819.00
United Way #001-5849 $3,434.23
Guinn Trust #007-9495 5805.50

Drug free Fundraiser #007-9516 $1,045.00
Cleveland Foundation P-16 #019-9912 $2,501.58
Drug free Schools #019-9924 54,838.03
LGCA Operation #025 $900,000.00
LGCA EMIS #025-9001 $203,400.00
LGCA Tech Services #025-9002 $51,400.00
LGCA Other Technical #025-9003 $579,700.00
LGCA INFChio #025-9004 $223,400.00
LGCA INFChio #025-9005 $396,000.00
LGCA Internet Services #025-9006 $1,261,300.00
LGCA iSTEM #025-9007 $66,863.00
LGIF #499-9145 $2,326.12
Competency Based Education #499-9199 $37,045.80

Vote: Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Burnett, yes; Mr. Remias, yes; and Mr. Battles, yes.
Motion carried.

Mrs, Felker discussed the following topics:

1) Healthcare consortium.

2) Salaries and raises.

3) Schedule October Work Session for Policy.
4) Records Retention Committee —July 12"
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5) Geauga Lake Collaborative.
6) Renhill contract.

7) Board Docs update.

8) Public School Works contract.

Ann Wishart and Joan Benedejcic left at 7:46 p.m.

MOTION: 98-2017

Mrs. Cavanaugh moved and Mrs. Koster seconded the motion for the Geauga County Educational
Service Center Governing Board to recess into executive session at 7:47 p.m. for the purpose of
cansidering the employment of a public employee. Upon conclusion of the executive session, the
Governing Board President Battles gaveled the Governing Board back into open session at 8:05 p.m. in
this location. All matters discussed in all executive sessions are designated to the public officials and
employees as confidential pursuant to R.C. 102.03{B) because of the status of the proceedings and/or
the circumstances under which the information will be received, and preserving its confidentiality is
necessary to the proper conduct of government business. Vote: Mrs. Cavanaugh, yes; Mrs. Koster, yes;
Mr. Burnett, yes; Mr. Remias, yes; and Mr. Battles, yes. Motion carried.

MOTION: 99-2017
Mirs. Koster moved and Mr. Burnett seconded the motion to approve the following personnel items:

1) Contract resignations:

Lisa Bridge, Educational Assistant, retirement effective July 1, 2017. Letter attached.
Vanessa Cook, Teacher, effective May 31, 2017. Letter attached.

Bridget Daley, Educational Assistant, effective June 30, 2017. Letter attached.
Shelby Kaminski, Preschool Supervisor, effective July 31, 2017. Letter attached.
Patricia Randall, Preschool Teacher, effective July 31, 2017. Letter attached.
Amanda Tovar, Job Training Coordinator, effective July 31, 2017. Letter attached.

2) Approval of the contract Non-Renewal of Sarah King to be effective at the end of the
2016-2017 school year.

3} Rehires:

Amanda Tovar, Career Assessment Specialist,
One year limited contract effective August 1, 2017 through July 31, 2018.
Salary - $51,500.00, 185 days. All benefits offered.

Deborah Tyukodi, Part-time Preschool Itinerant Teacher,
One year limited contract effective August 1, 2017 through July 31, 2018.
Salary - $22,480.55, 100 days. No benefits.
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4)

5)

6)

New employees:

Kathryn Hoffmeister, Accounts Payable,

One year limited contract effective July 1, 2017 through July 31, 2018.

Salary - $37,000.00, for the 260 days of the 2017-2018 school year. All benefits offered.
To be shared with Lake County ESC - 30%; Geauga County ESC — 70%.

Alanna Hruska, Part-time Early Childhood Supervisor,
One year limited contract effective August 1, 2017 through July 31, 2018.
Salary - $49,000.00, 140 day contract. Pro-rated benefits offered.

Melinda Bednarik, STARS Intervention Specialist,
One year limited contract effective August 1, 2017 through July 31, 2018.
MA Step 8, $51,093.00, 185 days. All benefits offered.

Angela Pealer, Part-time Preschool Itinerant,
One year limited contract effective August 1, 2017 through July 31, 2018.
MA Step 5, 545,968.00 pro-rated to $19,877.60, 80 days. No benefits,

Brittany Parks, iSTEM Teacher,
One year limited contract effective August 1, 2017 through July 31, 2018.
BA Step 0, $37,175.00, 185 days. All benefits offered.

Samantha Young, iSTEM Teacher,
One year limited contract effective August 1, 2017 through July 31, 2018.
BA Step 0, $37,175.00, 185 days. All benefits offered.

Carter Weist, iSTEM Intervention Specialist,
One year limited contract effective August 1, 2017 through July 31, 2018.
MA Step 1, $42,260.00, 185 days. All benefits offered.

Approval of attached list of staff to be employed for the STARS extended school year
2017 summer program,

Approval of the following supplemental contracts for extended school year summer
services:

Darcie Warmuth, Physical Therapist,
$35.78 per hour, for up to 25 hours.
Requested by and to be paid for by Riverside Local Schools.

Michael Abraham, Carrington Youth Academy Supervisor,
$362.91 per day x 10 days = $3,629.10.
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Thomas Gephart, Carringtan Youth Academy Teacher,
$261.91 per day x 38 days = $9,952.58.

Murray Katz, Carrington Youth Academy Teacher,
$235.32 per day x 38 days = $8,942.16.

7) Mentoring stipends for the 2016-2017 school year to be paid to the mentor in the
amount of $1,100.00 per resident educator in year one and two and $550.00 per
resident educator in year three and four:

Bruce Cline Resident educator in year 1 $1,100.00
Kelly Oblaczynski Resident educators both in year 3 $1,100.00
Janet Sapp Resident educators in year 1 and 3 $1,650.00
Heather Schloss Resident educator in year 4 S 550.00

Vote: Mrs. Koster, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mr. Battles, yes.
Motion carried.

MOTION: 100-2017
Mr. Burnett moved and Mrs. Koster seconded the motion to approve the following professional meeting
requests for attendance:

Ashley Brzozowski, Geauga Achieve Intervention Specialist, and Robin Ludwig, Director,
to attend Milestones Autism Conference and Temple Grandin Presentation, Cleveland,
June 14-16, total approx. cost: $570.00.

Carena Brittain, Behavior Autism Consultant, to attend Nonviolent Crisis Intervention
Training Program, Summitt County ESC, June 20-23, total approx. cost: $1,449.00. Cost
will be shared with the local school districts.

There was discussion on approving Carena’s professional development after the fact and above the
threshold for Superintendent approval. Jennifer and Sue explained that this was requested by three
other local school districts and the cost will be shared among those districts and the ESC.

Vote: Mr. Burnett, no; Mrs. Koster, yes; Mrs, Cavanaugh, yes; Mr. Remias, no; and Mr. Battles, yes.
Motion carried.

MOTION: 101-2017
Mrs. Koster moved and Mr. Burnett seconded the motion to approve a contract renewal for:

Suzanne Sotkovsky, Treasurer,

Two year limited contract from July 1, 2017 through July 31, 2019.

This contract is for twenty-five months in order to align all contracts to run from
August 1 to July 31.
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Vote: Mrs. Koster, yes; Mr. Burnett, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mr. Battles, yes.
Motion carried.

MOTION: 102-2017
Mrs. Koster moved and Mr. Remias seconded the motion to approve the following:

1) Approval of attached list of employees, contracts and salaries to be employed for
the 2017-2018 school year.

2) Approval of supplemental contracts for the 2017-2018 school year. List attached.

3) Approval of contract between the Lake Caunty ESC and the Geauga County ESC to share
accounts payable services. Accounts Payable to be employed by the Geauga County
ESC. Lake County ESC will be billed for 30% of the cost and receives services for 1.5 days
per week. The remaining 70% is towards replacing Cathy Manning.

Vote: Mrs. Koster, yes; Mr. Remias, yes; Mrs. Cavanaugh, yes; Mr. Burnett, yes; and Mr. Battles, yes.
Motion carried.

MOTION: 103-2017
Mr. Burnett moved and Mrs. Koster seconded the motion to approve the following personnel items:

1) Contract resignations:

Patricia McCollum, Preschool Teacher, effective July 31, 2017. Letter attached.
Linda Penttila, Energy Specialist, effective June 30, 2017. Letter attached.

2) Rehire:

Patricia McCollum, Special Education Coordinator,
One year limited contract effective August 1, 2017 through July 31, 2018,
Salary - $37,200.00, 120 days. Pro-rated benefits offered.

Vote: Mr. Burnett, yes; Mrs. Koster, yes; Mrs. Cavanaugh, yes; Mr. Remias, yes; and Mr. Battles, yes.
Motion carried.
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MOTION: 104-2017
Mrs. Cavanaugh moved and Mrs. Koster seconded the motion to approve the following new business
items:

1) Approval of Independent Contractors:

Joyce Peters, Sub Caller for Newbury,
Effective August 17, 2017 through May 25, 2018.
$15.00 per hour on an as needed basis.

Wes Rogge, Energy Consultant for West Geauga,
Effective August 1, 2017 through July 31, 2018.
$35.00 per hour for up to 500 hours,

Total maximum compensation - $17,500.00.

Shirley Erjavec, Accounts Payable,

To assist the Treasurerin fiscal year end and with the accounts payable transition.
Effective July 5, 2017 through August 31, 2017,

$20 per hour for up to 125 hours, as needed.

Total maximum compensation - $2,500.00.

Alisha Miller, LPN for West Geauga,
Effective August 22, 2017 through June 7, 2018.
$23.48 per hour up to a maximum compensation of $10,143.36.

Angela Dobbins-Rivera, LPN for West Geauga,
Effective August 22, 2017 through June 7, 2018.
$23.48 per hour up to 2 maximum compensation of $10,143.36.

2) Approval of collaboration between Geauga County ESC and Lake County ESC for
facilitation and professional development, total cost - $15,000.00.

3) Approval of Ohio ESC Association and AESA memberships for the 2017-2018 School
Year. Total cost: $2,722.40 and $260.00, respectively. Memorandum and pricing
attached.

4) Approval of vendor agreement between the Geauga County ESC and Renhill Group, Inc.
along with Summit County ESC to recruit and employ substitutes and educational
assistants, as needed by the Geauga County Educational Service Center, for the 2017-
2018 school year. Vendor agreement attached.
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5)

6)

7)

8)

9)

Approval of Substitute Staffing Management Service Partnership Agreement between
Summit County ESC and Renhill Group, Inc. along with the Geauga County ESC and Lake
County ESC to provide local school districts with sub staffing services. Agreement
attached.

Approval of services agreement between the Geauga County ESC and Public School
Works to provide necessary online trainings. Two year agreement. Total cost for 2017-
2018 - $3,220.00. Total cost for 2018-2019 - $3,766.00. Agreement attached.

Approval of Commercial Insurance Paolicy for the Geauga County Educational Service
Center through the Ohio School Plan effective July 1, 2017 through June 30, 2018. Total
premium - $17,416.00. Last year’s premium - $16,966.00.

Approval of additional $250,000.00 in Cyber Risk insurance Coverage through Traveler's
Insurance. Total cost for 2017-2018 - $850.00.

Approval to request a waiver from the Ohio Department of Education to allow the
Cardinal High School STARS classroom to exceed the 60 month age range by 11 months.
Email attached.

Vote: Mrs. Cavanaugh, yes; Mrs. Koster, yes; Mr. Burnett, yes; Mr. Remias, yes; and Mr. Battles, yes.

Motion carried.

Next Board Meeting — Changed from July 18, 2017 at 7pm to July 24, 2017 at 7 p.m.

MOTION:

105-2017

Mrs. Koster moved and Mr. Burnett seconded the motion to adjourn the meeting at 9:17 p.m.
Unanimous approval. Motion carried.
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April 28,2017

Jennifer Felker
Superintendent

Geauga County ESC

470 Center Street,, Bldg 2
Chardon, Ohio 44024

Re: Notice of Retirement

Dear Ms. Felker:
Please accept this letter as my Notice of Retirement effective July 1, 2017.

Currently, ] am employed at Timmons Elementary School, Pre-School Classroom.i
have enjoyed working for many years with the pre-schoolers.

At this writing it is my understanding | have 2 personal days remaining and 171 sick
days remaining. [ would appreciate if Geauga ESC would reimburse / compensate
me for funds that may be due, when due, as it properly determines. My calculation
is approximately 43 days.

Thank you in advance for your assistance.
Sincerely,
Sl
Lllsa}Bridge ' L%QJ
P.0. Box 26

Novelty, Ohio 44072
(440) 336-3445




May 17, 2017
To the Board members of the GCESC:

I am writing this fetter to inform you that | will be resigning from my position as an intervention
specialist with the Geauga County Educational Service Center. My resignation will be effective
May 31, 2017. After the birth of my son, July 20186, it is best for my family that | stay home to
raise him.

Thank you for giving me the opportunity to serve the children and families of Geauga County for
the past three years.

Sincerely,

Vanessa Cook



Bridget F Daley

12080 Bardwell Dr
Chesterland, OH 44026
June 16, 2017

Jennifer Felker, Superintendent
Geauga County ESC

470 Center St

Chardon, OH 44024

Dear Mrs. Felker,

| have been offered an employment opportunity which | have decided to take, and will not be
returning to my full time position as a Classroom Aide with Geauga Achieve in the fall. |
appreciate the opportunity that the ESC has afforded me and have enjoyed my time with the
organization.

My new position allows me some flexibility, and | am willing to work on a part time basis if
needed. | also will be available as a substitute on occasion.

Thank you for two wonderful years of employment. | will miss everyone that | have come to
know.

Respectfully,
Bridget Daley

CC: Robin Ludwig



Geauga County Educational Service Center
Board of Education

420 Center Street, Bldg 2

Chardon, Ohio 44024

Dear Board of Education:

This letter is to inform the Board that | will be resigning from my position as Early Childhood
Coordinatar. My resignation will be effective the last day of my 2016-2017 contract, July 31, 2017.

| particularly want to thank Superintendent, Jennifer Felker for her mentoring and support. She
provided me with many opportunities to grow as a professional and | hope that we have the opportunity

to collaborate in the future.

| wish the Geauga County Educational Service Center continued growth and success. It is a wonderful
organization where | learned many skills and greatly enjoyed my work experience.

Sincerely,

Shelby Kaminski



June 13, 2017

Jennifer Felker. Superintendent

Geauga County Educational Service Center
470 Center St. Bldg. £2

Chardon. Ohio 44024

Dear Mrs. Felker.

Please accept this letter as my resignation as a preschool teacher for the Geauga County
Educational Service Center. effective July 31. 2017.

I have enjoyed being a part of the Geauga County ESC and Preschool staft these past 7
years. | thank you for allowing me to be a part of such a wonderful tecam of people who

dedicate their time and talents to our youngest learners,

If'T can be of any assistance to you during the remainder of my contract, please let me
know.

Sincerely Yours.

Patricia T. Randall



Amanda Tovar
302 Waner Street Apt B
Chardon OH 44024

June 21, 2017

Dear GCESC Governing Board Members.

[ would like to inform you that | am resigning {rom my position as a Job Training Coordinator
for Geauga County Educationa] Service Center and accepting my new position as Carcer
Assessment Specialisi/Job Training Coordinator. | have enjoyed working as a Job Training
Teucher in the Cardinal Job Training Program for 9 years and look forward (o my new position.

If 1 can be of any help during this transition, please let me know.
Sincerely,

Amanda Tovar



STARS ESY 2017

Staff Position Total Days NOT WORKING Anticipated Salary
Dana Eggers Director 14 $5,600.00
Sarah Meikle Speech Pathologist 11 no week 3 (July 17-19) $3,135.00
Cara Colak Speech Pathologist 14 $3,990.00
Maggie Cook Speech Pathologist 14 $3,990.00
Sylvia Jurcak Occupational Therapist 6 $1,710.00
Kelly Chambers COTA 14 $3,192.00
Brittany Landies COTA 14 $3,192.00
Eric Drennen APE 14 $3,990.00
Sara Brodnan PE Teacher 14 $3,192.00
Patricia McCollum Intervention Specialist 10 no week 4 (24-27) $2,850.00
Janet Sapp Intervention Specialist 5 week 4 only $1,425.00
Jill Kellogg Intervention Specialist 14 $3,990.00
Amanda Krishy Intervention Specialist 14 $3,990.00
Rachel Kustron Intervention Specialist 14 $3,990.00
Mandi Tovar Intervention Specialist 14 $3,990.00
Christy Vondracek Intervention Specialist 14 $3,990.00
Ashley Brzozowski Intervention Specialist 14 $3,990.00
Christine Nozling Paraprofessional 14 $1,722.00
Pamela Gingerich Paraprofessional 12 no July 26-27 $1,476.00
Karrie Campbell Paraprofessional 11 no week 1 {(July 5-7) $1,353.00
Cindy Hendrickson Paraprofessional 13 no June 27 $1,599.00
Chris McNaughton Paraprofessional 11 ng week 1 (July 5-7) $1,353.00
Bridget Daley Paraprofessional 11 no week 3 (7-19) $1,353.00
Polly Larrick Paraprofessional 10 no week 4 {24-27) $1,230.00
Gina Mucci Paraprofessional 13 no June 27 $1,599.00
Missy Gingerich Paraprofessional 11 no week 3 (17-19) $1,353.00
Laura Melkerson Paraprofessional 7 no weeks 3/4 (17-24) $861.00
Coleen Hostetler Paraprofessional 13 no July 7 $1,599.00
TOTAL $75,704.00
RENHILL
Annemarie Slocombe |Intervention Specialist 14 $3,990.00
Irene Cataline Paraprofessional 14 $1,722.00
Johanna Kawalec Paraprofessional 14 $1,722.00
Lynn Holmes Paraprofessional 7 no weeks 1/2 (5-12) $861.00
Janice Shipman Paraprofessional 14 $1,722.00
Shelly Pokorny Paraprofessional 14 $1,722.00
Alesha Bybee Paraprofessional 14 $1,722.00
Kim Eichele Paraprofessional 14 $1,722.00
Linda Hollowell Paraprofessional 7 no weeks 1/2 (5-12) $861.00
Dee McGee One on One - E. Cadorette 8 Berkshire student $720.00
TOTAL $16,764.00




GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
TREASURER’S CONTRACT

It is hereby agreed by and between the Board of Education of the Geauga County
Educational Service Center, hercinafter called the Board. and SUZANNE
SOTKOVSKY, hereinafter called the Treasurer, that said Board in accordance with its
actions as found in the minutes of a regular meeting held on the 27th of June. has and
does hereby employ the said SUZANNE SOTKOVSKY as Treasurer for a period of two
year(s). commencing on the 17 day of July. 2017, and ending July 31. 2019. Both partics
agrec that said employee shall perform the duties of the Treasurer as prescribed by the
laws of the State of Ohio and by the rules, Regulations and position descriptions adopted
by the Board.

WITNESSETH

That, in consideration of a salary of § 66.100.00 to be paid the first year of this
contract. with the amount to be determined to be paid the sccond year, said Treasurer
agrees to perform faithfully the duties of Treasurer of the Board of Education. The
annual salary shall be paid in equal installments in accordance with the policy of the
Board.

The Treasurer shall receive during the term of this contract the health care
benefits. insurance. and all other fringe benefits which are being provided to the staft of
the District at the time this contract is entered into. These benefits may:. at the discretion
of the Board. be increased. but not decreased. during the term of this contract.

That the Board hereby retains the right to increase the annual salary of the
Treasurer during the term of this contract. Said salary shall not be reduced except as

provided by law.



That it is agreed that the Treasurer will devote time, skill, labor, and attention to
said employment during the term of this contract, The Treasurer shall maintain and
furnish throughout the life of this Contract. a valid Treasurer certificate in accordance
with the laws of the State of Ohio.

That the Board of Education shall reimburse the Treasurer for all actual and
necessary travel and other expenses required in the performance of the official dutics
during the employment under this contract subject to such limitation as provided by law
and by board policy.

That the Treasurer shall receive 20 days vacation days annually exclusive of legal
holidays and shall be entitled to sick leave as provided by law. A maximum buyback of
ten (10) unused vacation days shall be payable to the Treasurer at the end of each school
vear at that current rate of compensation. Eamed sick leave may be cumulative as
authorized by Board policy beyond the prescribed law.

That the Board of Education will pay the employee share of retirement to the
School Employees Retirement System and will pay 100%, of the employcee share of health
care.

That the Treasurer shall be encouraged to attend appropriate professional
meetings. the actual and necessary expenses of said attendance o be paid in accordance
with Board policy.

That the Board and the Treasurer shall fulfill all aspects of this contract. any

exception thereto being by mutual consent of the Board and the Treasurer.



This contract is subject to all provisions of the Ohio Revised Code. If any
provision of this Contract shall be found to be contrary to the law. then such provision or
applications shall not be deemed valid and subsisting except in the extent permitted by
law. but all other provisions shall be continued in force and effect.

Dated this 27th day of June, 2017.

GEAUGA COUNTY EDUCATIONAL
SERVICE CENTER

By (Lonerciy o 7 ot

President. Board of Education

reasurer



Last Name
Abraham
Baar
Baker
Barcikowski
Bell
Benedejcic
Brittain
Brzozowski
Burky
Campbell
Carraher
Casseday
Schwartz
Chambers
Clark
Cline
Cogswell
Colak
Cook
Cooper
DeMattia
DeMuch
Dennis
Drennen
Drewlo
Eggers
Fade
Falin
Felker
Ferguson
Fischer
Fletcher
Formica
Fraley
Frank
Gandolfi
Gephart
Gingerich
Gingerich
Hall

Hass
Havel
Heatwole
Heiman
Hendrickson
lammarino
Jurcak
Karn

Employee Contracts and Salaries for the 2017-2018 School Year

First Name Title

Michael
Lindsay
Don
Martha
Rachel
Joan Byrne
Carena
Ashley
Jennifer
Karrie
Francis
Christine
Jessica
Kelly
Kary
Bruce
Rachael
Cara
Daonna
Jennifer
Tina
Sara
Emily
Eric
Sarah
Dana
Nancy
Rebecca
Jennifer
Jeff
Donna
Suzanne
Denise
Michelle
Sara
Jaina
Thomas
Melissa
Pamela
Gerlyn
Jacqueline
Catherine
Stacy
Jennifer
Cindy
Debra
Sylvia
Terri

Carrington Youth Academy Supervisor
Gaitway High School Principal
Assistant Systems Tech
Educational Assistant

Speech & Language Pathologist
Psychologist

Autism and Behavioral Consultant
Intervention Specialist
Occupational Therapist
Educational Assistant

iSTEM Teacher

Intervention Specialist
Educational Assistant

Certified Occupational Therapist Assistant
Physical Therapist Assistant
Intervention Specialist
Educational Assistant

Speech Therapist

Director of Special Services & Accountability
Parent Mentor

Administrative Assistant
Intervention Specialist
Educational Assistant

Adaptive Physical Education Teacher
Transition Coordinator

Director

Educational Assistant

iISTEM Teacher

Superintendent

Psychologist

Licensed Professional Counselor
Psychologist

Educational Assistant
Occupational Therapist
Psychologist

Vocational Director

Intervention Specialist
Educational Assistant

Educational Assistant

Educational Assistant

Visually Impaired Technician
Educational Assistant

Speech & Language Pathologist
Speech & Language Pathologist
Educational Assistant

Pupil Services Director
Occupational Therapist
Educational Assistant

# of

Days
200
200
208
186
185
196
185
185
114
186
185
186
185
186
111
185
186
205
200
185
260
185
186
185
200
225
186
185
260
196
190
160
186
190
196
220
185
186
186
186
181
186
148
148
186
120
152
185

Recommend
1yr
lyr
lyr
NA
2yr
NA
Tyr
2yr
lyr
NA
lyr
NA
NA
NA
1yr
NA
NA
2yr
lyr
lyr
NA
NA
1yr
NA
lyr
1yr
NA
lyr
NA
NA
1yr
NA
NA
Tyr
NA
lyr
2yr
NA
NA
NA
NA
NA
NA
NA
NA
Iyr
lyr
NA

17-18
Raise

$ 1,100.00
$ 1,100.00

$ 1,100.00

S 675.00
$ 1,100.00

$ 1,100.00

$ 2,318.92

$ 1,100.00

$ 1,100.00

S 726.80
$ 1,100.00

$ 1,100.00

$1,100.00

$ 1,100.00

$ 880.00
$ 880.00

17-18
Salary
$79,840.00
$71,575.00
$47,112.88
$20,788.57
$38,527.00
$69,233.00
$59,625.75
$52,193.00
$40,569.43
$15,765.73
$45,675.00
$44,597.16
$19,949.06
$37,581.25
$29,292.84
$51,468.00
$17,743.56
$51,363.92
$77,215.92
$33,544.00
$41,207.56
$57,176.00
$15,381.55
$51,468.00
$46,100.00
$86,548.50
$19,194.92
$49,179.80
$115,000.00
$69,252.00
$41,625.56
$61,573.06
$19,402.66
$66,275.00
$48,219.00
$84,747.32
$49,553.00
$19,194.92
$16,391.81
$25,384.54
$30,544.12
$19,194.92
$49,288.80
$39,300.74
$22,174.47
$46,800.00
$57,160.00
$23,250.19




Last Name
Katz
Kellogg
Kennedy
King-Morrison
Klock

Koch

Kuhn
Kustron
Lackey
Landies
Larkin
Larrick
Lauro

Less

Lieb
Liguzinski
Lintern
Lucas
Ludwig
Maas
Madachik
Maiorca
McCauley
McDonough
McNaughton
McSherry
Meek
Meikle
Melkerson
Monsman
Morvilius
Mullet
Natalie
Noble
Nozling
Oblaczynski
Perusek
Porter
Renwick
Rosenbaum
Rugg

Sapp
Schloss

Schmelzer
Shannon
Shelton
Slivka
Smith
Sopko

First Name Title

Murray
Jill Kinson
William
Crystal
Jennifer
Carrie
Tammy
Rachel
Karen
Britiany
Emity
Polly
Jessica
Bryan
Kaitlyn
Kristen
Allison
Alyssa
Robin
Susan
Barbara
Jill
Nancy
Lauren
Chris
William
Danna
Sarah
Laura
Matthew
Amber
Candace
Katelyn
Sherri
Christine
Kelly
Maria
Karen
John
Nancy
Catherine
Janet
Heather
Kathleen
Morgan
Pam
Glee
Karly
Gregory

Intervention Specialist
Intervention Specialist
Educational Assistant

Payroll & Benefits Coordinator
Supervising School Nurse

Early Intervention Specialist
Administrative Assistant
Intervention Specialist

TPP Administrator/Social Worker
Occupational Therapist

Speech & Language Pathologist
Educational Assistant
Intervention Specialist

Group Home Teacher
Intervention Specialist

Early Intervention Specialist
intervention Specialist

Speech & Language Pathologist
Director

Psychologist

Educational Assistant

Social Worker

Cerlified Occupational Therapist Asst
Speech & Language Pathologist
Educational Assistant
Intervention Specialist

Early Intervention Specialist
Speech & Language Pathologist
Educational Assistant

Job Training Coordinator
Carrington Teacher

Job Training Coordinatar
Adaptive Physical Education Teacher
Educational Assistant
Educational Assistant
Intervention Specialist
Psychologist

Educational Assistant

Technical Support

Certified Occupational Therapist Assistant
Educational Assistant
Intervention Specialist
Intervention Specialist

Social Worker

Intervention Specialist
Educational Assistant

ISTEM Administrative Assistant
iSTEM Teacher

Educational Assistant

Days
185
185
186
260
200
185
260
185
210
185
185
186
185
185
185
185
185
185
220
196
186
200
120
185
186
185
185
129
186
185
185
185
185
186
186
185
196
186

44

186
186
185
185
200
185
186
260
185
186

Recommend
NA
2yr
NA
NA
NA
NA
NA
NA
lyr
lyr
NA
NA
2yr
NA
NA
NA
NA
NA
lyr
NA
NA
1yr
1yr
NA
NA
NA
NA
NA
NA
2yr
NA
2yr
lyr
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
lyr
2yr
NA
NA
lyr
NA

17-18
Raise
S 1,100.00
S 1,100.00

$ 1,100.00

$ 1,100.00

5 1,100.00

$ 1,100.00
$ 1,100.00
$ 1,100.00
$ 1,100.00
$ 1,100.00
$ 1,100.00

$ 1,100.00

$ 1,100.00

$ 1,100.00
$ 1,100.00
$ 71351

$ 1,100.00
$ 1,100.00
$ 1,100.00
$ 1,100.00

$ 1,100.00
$ 1,100.00

$ 1,100.00
$ 1,100.00

$ 1,100.00

17-18
Salary
$44,635.00
$47,068.00
$20,474.58
$36,161.25
$68,275.00
$51,468.00
$37,069.05
$53,176.00
$62,805.00
$42,843.75
$69,683.00
$19,194.92
$46,224.00
$48,983.00
$42,217.00
$58,301.00
$38,087.00
$43,535.00
$86,369.14
$67,343.00
$22,382.22
$61,482.20
$23,644.74
$40,727.00
$19,194.92
$53,176.00
$73,343.00
$33,930.45
$16,391.81
$44,024.00
$40,287.00
$47,068.00
$51,468.00
$18,440.78
$33,850.79
$58,942.00
$82,268.00
$19,194.92
$11,000.00
$54,002.66
$19,194.92
$63,028.00
$44,889.00
$60,667.00
$34,644.00
$19,194.92
$40,429.75
$37,733.00
$26,366.34




17-18 17-18
‘|Last Name First Name Title Days Recommend Raise Salary
Sotkovsky Suzanne  Treasurer 260 2yr $66,100.00
Stefancin Theresa Educational Assistant 186 NA $19,194.92
Swisher Krisby Amanda  Intervention Specialist 185 2yr $1,100.00 $59,182.00
Szastak Michelle Vision Services Coordinator 190 NA $51,610.38
Terrill Karen Educational Assistant 186 NA $24,800.20
Tucker Tamee CAQ of ISTEM 210 NA $92,000.00
Tvergyak Judy Certified Occupational Therapist Assistant 185 lyr $43,422.13
Ventresco JoAnn Intervention Specialist 185 NA S 1,100.00 $50,226.00
Vondracek Christina  Intervention Specialist 185 NA $ 1,100.00 $62,468.00
Walunis Palricia iSTEM Teacher 185 lyr $ 766.50 $51,866.50
Ware Victoria Psychologist 120 2yr S 71351 $31,459.84
Warmuth Darcie Physical Therapist 188 1lyr $50,450.00
Watson Lindsay Physical Therapist 120 lyr $45,442.60
Weizer Sabine Educational Assistant 186 NA 522,382.22
Welch Patricia Early Intervention Specialist 185 NA S 1,100.00 $66,379.00
Wiesner Civia Speech Therapist 185 NA $ 1,100.00 $78,292.00
Williams Laura DH Teacher 185 NA 5 1,100.00 $63,273.00
Willis George Truancy and Home Schooling Coordinator 20 1yr $27,540.00
Wright Moriah iISTEM Teacher 185 lyr S 646.50  $43,746.50
Yanesh Mary Ann  Educational Assistant 186 NA 520,788.57
Young Steve Higher Education Liaison Ip to 10 day 1yr $3,110.25
Ferrazza Susan Early Intervention Specialist 185 lyr $1,100.00 $49,553.00
Tyukodi Deborah  Early Intervention Specialist 100 lyr $22,480.55
Timen Beth Physical Therapist 30 1yr $11,245.50
Adams Kim Student User Liaison 260 NA S 99200 $50,592.00
Atwell Kim Director of Operations 260 NA $1,33250 $67,957.50
Folkman Amanda  LGCA Fiscal Liaison 260 NA S 963.50 551,138.50
Klein John Technical Support 260 NA $1,198.36 $61,116.46
Mangan Brian Communication/Network Specialist 260 NA $1,903.04 597,054.81
Minor Justus LGCA Tech Support Level 2 260 NA S 82000 $41,820.00
Reynolds Kathy LGCA Student/EMIS Liaison 260 NA S 88150 $44,956.50
Ruffner Brian Assistant Director 260 NA S 2,337.13 $119,193.52
Turk Jim Director 260 NA $ 2,128.33 5108,545.05
Vinborg Susan Programmer 160 NA S 92997 $47,428.33
Hunter Jeremy LGCA CurriculumTechnology Coordinator 260 NA $1,700.00 $86,700.00
Sowry Cami LGCA Fiscal Liaison 260 2yr S 800.00 $42,800.00




Supplemental Days for the 2017-2018 School Year

Name Position/Purpose # of days | Daily Rate | Compensation
Michael Abraham Carrington Youth Academy Supervisor 20 $ 36291 (S 7,258.20
Carena Brittain Autism and Behavior Consultant 5 $ 32230 S 1,611.50
Jaina Gandolfi Vocational Director 5 S 385225 1,526.10
Alanna Hruska Early Childhood Supervisor/Transition 5 S 350005 1,750.00
Shelby Kaminski Preschool Supervisor/Transition 5 S 295.451{5S 1,477.25
Robin Ludwig Director 10 $ 392591{S 3,925.90
Donna Zoldak-Cook Grant writing 5 S 386.08| S 1,930.40
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CONTRACT FOR ACCOUNTS PAYABLE SERVICES

This Agreement, authorized by Ohio Revised Code Section 3313.171, is made by and between the
Geauga County Educational Service Center with its principal place of business at 470 Center Street, Bldg.
#2, Chardon, Ohio 44024 (herein “Geauga ESC") and Lake County Educational Service Center (herein
“Lake ESC") 8221 Auburn Rd, Painesville, QOhio 44077,

1. Terms of Contract

A. This agreement will be effective from August 1, 2017 through June 30, 2018 or until earlier
terminated as provided in this Agreement below.

B. Geauga ESC agrees to provide Lake ESC with accounts payable services for 11.25 hours per
week at $35.38 per hour to be billed in quarter hour increments. This rate does not include
mileage for travel which will be reimbursed to Geauga ESC upon receipt of payment
documentation.

C. Quarterly, Geauga ESC will submit to Lake ESC a statement of services rendered for the prior
quarter. Lake ESC agrees to pay the amount due to Geauga ESC within 30 days of the
statement date,

2. Termination of Agreement

A. Notwithstanding any other provision of this Agreement, either party may terminate this
Agreement at any time by giving 30 days written notice to the other party via regular U.S.
mail, addressed to the location listed above. Should such a termination occur, Lake ESC shall
remain obligated to pay for all accounts payable services provided from the notice to the
effective date of the termination of the Agreement.

B. If Geauga ESC defaults in the performance of this Agreement or materially breaches any of
its provision, Lake ESC, at its option, may terminate this Agreement immediately by giving
written notice to Geauga ESC, via regular U.S. mail, sent to the address listed above.

3. General Provisions

This Agreement is the entire agreement between the parties, and it supersedes any and all
agreements, both oral and written, between the parties with respect to the rendering of SERVICE
by either party, and contains all of the covenants and agreements between the parties with
respect to the rendering of these services in any manner whatsoever. Any modification of this
Agreement will be effective only if it is in the writing and signed by both parties,

Entered into this day of 20 ., Entered into this day of , 20
, r . o
Wity . 7500557
Geauga County ESC Governing Board President Lake County ESC Governing Board President
LU g€ 0 [ B
Geaqba County ESC Treasurer Lake County ESC Treasurer

Board Approval Date: _ ( -27-/ 7 Board Approval Date;




June 23, 2017

Geauga County ESC
470 Center Street, Bldg. 2

Chardon Ohio, 44024

Dear Geauga ESC Board of Education,

I am writing to formally resign from my position as an Early Childhood Intervention Specialist in the
Twinkle Preschool Classroom with the intent of accepting the position of Special Education Coordinator
with the ESC.

I would like to thank the board for the opportunities | have been given in my role as the Twinkle teacher.
I have thoroughly enjoyed my time in that role.

Sincerely,

Patricia McCollum



Linda Penttila
Energy Specialist
Chardon Local School District
10710 Mitchells Mill Rd.

Chardon, OH 44024
440-339-1843
l.penttila@gmail.com

linda.penttila@chardonschools.org

Jennifer Felker, Supt.
Geauga County ESC

470 Center Road, Bldg #2
Chardon, OH 44024

June 19, 2017

Dear Ms. Felker;

| have served as Energy Specialist (Educator/Manager) for the Chardon school
district for 9 years. I'm proud of the fact that we have been good stewards of
the earth while saving millions of dollars for education.

! will be retiring from my position effective June 30, 2017. Dr. Michael Hanlon
has received my notice. | leave the school district in great condition and in the
best situation for continued savings.

Warm regards,

o 12itit

Linda Penttila
Energy Specialist
Chardon Local School District

£

27




Geauga County Educational Service Center
Independent Contractor Agreement

The agreement is entered into this 1st day of August, 2017 between the Geauga County
l:ducational Service Center (GCESC) and Joyce M. Peters hereinafter referred to as the
“Contractor” and the Geauga County Educational Service Center thereinafter referred to
as the “Board™.

The above listed Contractor agrees to provide the following services:

*This agreement shall not be construed to create an employee/employee relationship
between the Board and Contractor. Contractor is an independent contractor and not an
cemployee of the Board.

*The service of Joyce M. Peters will be provided to Newbury Local Schools as a
substitute caller. Services will be compensated at the hourly rate of $15.00 per hour up to
25 hours per week. Maxtmum weekly rate = $375.00. Service will commence on or
about 8/17/17 and conclude on or about 5/25/18. The total number of work hours may be
amended upward if Newbury warrants additional service. The Contractor will record
work hours on an hourly time sheet provided by the GCESC. Time sheets shall be
submitied to the Treasurer’s office by the second Friday of each month. Payment will be
issued after the monthly Board meeting held on the third Tuesday of every month.

*The independent Contractor is required to abide by all Geauga County ESC policies and
procedures, Failure to abide by these policies and procedures will be considered a breach
of this agreement and will result in its termination.

*The Contractor understands that all benefits, retirement, taxes, liability. etc. will be

waived sice she will be hired under a purchase service contract and will not be hired as
an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date

Lirzis f Fomitis b-27-17

Signature of Board Representative Date



GEAUGA COUNTY EDUCATIONAL SERVICE CENTER
PERFORMANCE CONTRACT
ENERGY CONSULTANT

Performance contract for Wes Rogge effective August 1, 2017 through July 31, 2018.
This agreement entered between the West Geauga Board of Education, Wes Rogge,
Energy Manager and the Geauga County Educational Service Center. The said Wes
Rogge, Energy Manager hereby agrees to provide energy management services to the
West Geauga Local Schools as directed.

In consideration of such services, the said Educational Service Center agrees to pay the
sum of $35.00 per hour, up to 500 hours upon evidence of satisfactory completion of the
services and conditions specified herein. Maximum total compensation for the 2017/2018
school year = $17,500.00. The individual also understands that all benefits, retirement,
taxes, liability, unemployment compensation, etc. will be waived since he will be hired
under a purchased service contract and will not be hired as an employee of the Board.

The Contractor will record work hours on an hourly time sheet provided by the GCESC.
Time sheets shall be submitted to the Treasurer’s office by the second Friday of each
month. Payment will be issued afier the monthly Board meeting held on the third
Tuesday of every month.

The West Geauga Board of Education has agreed to refund the Geauga County
IEducational Service Center all costs incurred for this performance contract.

Date Contractee — Wes Rogge
Social Security 285-84-7847

Oifib—

Richard Markwardt, Superintendent Jetthifer Féiker, Superintendent
West Geauga Board of Education Geauga County Educational Service Center




Geauga County Educational Service Center
Independent Contractor Agreement

"The agreement is entered into this 27th day of June. 2017 between the Geauga County
l:ducational Service Center (GCESC) and Shirley Erjavec hereinafter referred to as the
“Contractor” and the Geauga County Educational Service Center thereinafter referred to
as the "Board”.

['he above listed Contractor agrees to provide the following services:

*This agreement shall not be construed to create an employee/employec relationship
between the Board and Contractor. Contractor is an independent contractor and not an
cmployee of the Board.

*The service of Shirley Erjavec will be provided to Geauga County Ed Service Center.
Services will be compensated at the hourly rate of $20.00 per hour, as needed. Maximum
total compensation for the 2017-2018 school year = $2,500.00. Service will commence
on or about July 5. 2017 and conclude on or about August 31, 2017,

['he Contractor will record work hours on an hourly time sheet provided by the GCLESC.
Time sheets shall be submiited to the Treasurer’s office by the second Friday of each
month. Payment will be issued afier the monthly Board meeting held on the third
luesday of every month.

*The Contractor will receive compensation for providing Accounts Payable Services.

*The Independent Contractor is required to abide by all Geauga County ESC policies and
rocedures. I'ailure to abide by these policies and procedures will be considered a breach

p 3 - M . p - . p

of this agrcement and will result in its termination.

*The Contractor understands that all benefits, retirement, taxes, liability, ctc. will be

waived since she will be hired under a purchase service contract and will not be hired as

an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date

_@m// Ly A B ity .27-17

Signature of Board Representative Date




Geauga County Educational Service Center
Independent Contractor Agreement

The agreement is entered into this 1st day of August, 2017 between the Geauga County
Educational Service Center (GCESC) and Alisha Miller, LPN. hereinafier referred to as
the “Contractor” and the Geauga County Educational Service Center thereinafter referred
to as the “Board™

This agreement shall not be construed to create an employer/employee relationship
between the Board and Contractor. Contractor is an independent contractor and not an
emplovee of the Board.

The service of Alisha Miller, LPN will be provided to a West Geauga student under the
supervision of Jennifer Klock, Nursing Supervisor. Services will be compensated at the
hourly rate of $23.48 up to 12 hours per week. Maximum weekly rate = $281.76.
Maximum total compensation for the 2017-2018 school year = $10,143.36. Service will
commence on or about August 22, 2017 and conclude on or about June 7, 2018.

The total number of work days may be amended upward if student needs warrant
additional service. All changes must be approved in advance by the West Geauga
Special Education Director. The Contractor will record work hours on an hourly time
sheet provided by the GCESC. Time sheets shall be submitted to the Treasurer’s office
by the second Fridav of each month. Payment will be issued after the monthly Board
meeting held on the third Tuesday of every month.

The Contractor will not be compensated for hours of service on the days when the student
does not attend school.

The above listed Contractor agrees to provide the following services:

*The Contractor will receive compensation for accompanying the student to and from
school. and for supporting the student throughout the West Geauga school day. Support
includes but is not limited to nursing care, physical assistance and positioning, toileting.
tube feedings. seizure care, oral suctioning, medical administration if necessary and help
with educational activities. The Contractor may assist other pupils who are working with
the student in a small group.

*All nursing services must be provided in compliance with State Board of Nursing
regulations.

*The Contractor will collect student data as requested.
*T'he Contractor is required to abide by ali Geauga County ESC policies and procedures.

FFailure to abide by these policies and procedures will be considered a breach of the
agreement and will result in its termination.



*Independent Contractors participating in the School Medicaid program must adhere to
all program policies and procedures.

*Independent Contractors who are licensed by a professional board are required to

provide prool of professional liability insurance and BCI results to the Board. This
contract may be immediately terminated if an investigation finds evidence that the

Contractor has been involved in criminal activity.

*Contract may be terminated by the Board if the student to who the contractor is assigned
no longer requires the Contractor’s services for any reason.

The Contractor understands that all benefits, retirement, taxes, liability. etc. will be
waived since she will be hired under a purchased service contract and will not be hired as

an employee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date

' (-27-11

Signature of Board Representative Date




Geauga County Educational Service Center
Independent Contractor Agreement

I'he agreement is entered into this st day of August, 2017 between the Geauga County
Educational Service Center (GCESC) and Angela Dobbins-Rivera, LPN hereinafter
referred to as the “Contractor” and the Geauga County Educational Service Center
thereinafter referred to as the “Board™.

The above listed Contractor agrees 1o provide the following services:

*This agreement shall not be construed to create an employer/employce relationship
between the Board and Contractor. Contractor is an independent contractor and not an
employvee of the Board.

*The service of Angela Dobbins-Rivera will be provided to West Geauga student under
the supervision of Jennifer Klock, Nursing Supervisor. Services will be compensated at
the hourly rate 0f $23.48 up to 12 hours per week. Maximum weekly rate = $281.76.
Maximum total compensation for the 2017-2018 school year = $10,143.36. Service will
commence on or about August 22, 2017 and conclude on or about June 7, 2018.

The total number of work days may be amended upward if student needs warrant
additional service. All changes must be approved in advance by the West Geauga
Special Education Director. The Contractor will record work hours on an hourly time
sheet provided by the GCESC. Time sheets shall be submitted to the Treasurer's office
by the second Friday of each month. Payment will be issued after the monthly Board
mecting held on the third Tuesday of every month.

*The Contractor will not be compensated for hours of service on the days when the
student does not attend school.

*1he Contractor will receive compensation for accompanying the student to and from
school. and for supporting the student throughout the West Geauga school day. Support
includes but is not limited to nursing care, physical assistance and positioning, toileting.
tube feedings. seizure care, oral suctioning. medical administration if necessary and help
with educational activities. The Contractor may assist other pupils who are working with
the student in a small group.

* Al nursing services must be provided in compliance with State Board of Nursing
regulations.

*The Contractor will collect student data as requested.
“The Contractor is required to abide by all Geauga County ESC policies and procedures.

Failure to abide by these policies and procedures will be considered a breach of the
agreement and will result in its termination.



* Independent Contractors participating in the School Medicaid program must adhere to
all program policies and procedures.

*Independent Contractors who are licensed by a professional board are required to

provide proof of professional liability insurance and BCI results to the Board. This
contract may be immediately terminated if an investigation finds evidence that the

Contractor has been involved in criminal activity.

*Contract may be terminated by the Board if the student to who the contractor is assigned
no longer requires the Contractor’s services for any reason.

The Contractor understands that all benefits, retirement, taxes, liability, etc. will be
waived since she will be hired under a purchased service contract and will not be hired as

an cmployee of the Board.

Social Security number of Independent Contractor

Address of Independent Contractor

Signature of Independent Contractor Date

: /% B (9 t;-}-",}

Signature of Board Representative Date
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MEMORANDUM
TO: Ohio ESC Association Membership
FROM: Craig Burford, Executive Director; Doug Crooks, North Point ESC,

OESCA President; Chris Keylor, Ohio Valley ESC, President-Elect;
Rick Edwards, Athens-Meigs ESC, Secretary; Brian Bontempo,
Lake County ESC, Past President

DATE: Monday, June 5, 2017

RE: 2017-2018 Membership Dues

Thank you for your ongoing support of the Ohio ESC Association (OESCA} and
Ohio’s network of ESCs.

OESCA is the statewide organization representing the more than 16,000 full-
and part-time administrators, teachers, paraprofessionals and other personnel
employed by Ohio’s 52 Educational Service Centers and their Governing
Boards.

Our strength is built upon the active participation and support of our members
and the pursuit of our mission to, “... provide leadership and services that
enable school districts to increase student achievement and improve Ohio’s
educational system.”

It is the pursuit of this mission that has guided our organization over the past
few years and has assisted OESCA in its lobbying and advocacy efforts. In
addition to our advocacy efforts, OESCA has also arranged for a number of
member benefits for our ESCs and the districts they serve including:

ESC Staff Benefits:

¢ Discounted Home & Auto Insurance for Ohio Educators through
Liberty Mutual,

» Discounted tuition rates for professional development and degree
completion through the University of Phoenix; and

* A Health Benefits Discount Card through MiSoclutions & Great
American Financial Services,

Benefits to ESCs and Client Districts

* 10 (ree hours of legal services to ESCs and Client School Districts
through the Ohio School Law Hotline offered by McGown & Markling

* Revenue sharing agreements with FastAppz, Dimensional Learning
Solutions, KidsReadNow and more.

Other Member Benefits
*» OESCA Membership Directory;
» Members can keep up with the latest information on Ohio’s ESCs by




downloading the OESCA Mobile App from iTunes or Google Play;

* Bi-weekly Legislative e-Update, and updated website and ESC
marketing materials;

= Biennial Statewide ESC Survey;

* Local Advocacy Plan Training;

» ESC Superintendent and Treasurer Salary Survey;

+ ESC Superintendent and Treasurer Search Services; and

e 1% & 2 Year Superintendents’ Meetings and Support.

2017-2018 Membership Dues

A spreadsheet outlining your dues for the upcoming 2017-2018 membership
year is attached for your review. Last year, the membership unanimously
supported a revision to OESCA’s dues. We encourage you to renew your
membership in OESCA. Membership of every ESC in Ohio sends a strong
message to state lawmakers, the Ohio Department of Education, and other
education-related organizations and agencies.

In the upcoming year, OESCA will be working with state policy makers to
secure a role for ESCs in the implementation of the Every Student
Succeeds Act (ESSA), advocating for ESCs in the Ohio General Assembly,
supporting ESCs through the high performing ESC application process and
the 3-year study of ESCs by the Auditor of State.

As a member-driven organization, your active participation and
financial support is critical to the ongoing success of our organization.

OESCA also handles the billing of dues for our national organization, the
Association of Educational Service Agencies (AESA). AESA is the national
professional organization serving educational service agencies (ESAs) in 46
states; there are over 550 agencies nationwide.

AESA played a key role in the recent reauthorization of the Elementary and
Secondary Education Act (ESEA) or the Every Student Succeeds Act (ESSA).
Your membership in our national organization will assist in supporting
AESA’s efforts to promote educational service agencies today and into the
future. If you are not a member of AESA, [ would encourage you to consider
joining today. With your dues invoice will be an AESA membership
application if you chose to join.

Thank you in advance for your ongoing support of OESCA - The
Professional Organization Representing Ohio’s ESCs.

if you have any questions, please don’t hesitate to contact Craig Burford or
Donna Burge at infowoesca.org or by phone at (614) 846-3855.

ESCA depends on your financial support!
Together we will make ESCs an even greater force for education and
shared service delivery in Qhio!



2017-2018 OESCA & AESA Dues

72017 OESCADues | AESA Dues

Allen County ESC $  3,373.00
Ashtabula County ESC $ 3,033.00 $430.00
Athens-Meigs ESC $ 2,483.00
Auglaize County ESC $  2,490.00
Brown County ESC $ 2,306.00 $260.00
Butler County ESC § 9,456.00 $605.00
Clark County ESC $ 5,038.00
Clermont County ESC $ 6,191.00
Columbiana County ESC $ 3,016.00 $430.00
ESC of Cuyahoga County $ 15,375.00 $985.00
Darke County ESC $ 2,306.00
East Central Ohio ESC $ 5.476.00
ESC of Central Ohio $ 15,375.00 $985.00
Fairfield County ESC $ 5212.00
Gallia-Vinton County ESC $ 2,306.00 $260.00
Geauga County ESC $ 272240 $260.00
Greene County ESC $ 4914.00
Hamilton County ESC $ 12,300.00 $985.00
Hancock County ESC $ 2,477.00
jefferson County ESC $ 2,215.00 $430.00
Knox County ESC $ 2,306.00
Lake County ESC $ 7,206.00 $£430.00
ESC of Lake Erie West $ 9,225.00
Lawrence County ESC $ 2,306.00
Licking County ESC $ 4,553.00
Lorain County ESC £ 8,744.00 $605.00
Madison-Champaign ESC $ 2,959.00
Mahoning County ESC (MCESC) $ 7,081.00 $605.00
Medina County Schools ESC $ 6,378.00 $605.00
Mercer County ESC $ 2,306.00 $260.00
Miami County ESC $ 3,749.00




12017 OESCADues

E

"AESA Dues

| Mid-Ohio ESC (MOESC) $ 6,628.00 $605.00
Midwest Regional ESC $ 3,431.00
Montgomery County ESC $ 9,456.00 $790.00
Muskingum Valley ESC (MVESC) $ 7,417.00 $605.00
North Central Ohio ESC [NCOESC) $ 7,490.00
North Point ESC (NPESC) $ 6,275.00 $430.00
Northwest Ohio ESC (NWOESC) $ 5,345.00 $430.00
Ohio Valley ESC {(OVESC) $ 4,085.00 $430.00
Pickaway County ESC $ 2,306.00 $260.00
Preble County ESC $ 2,306.00
Putnam County ESC $ 2,306.00
Ross-Pike ESD $ 3,306.00 $430.00
South Central ESC (SCOESC) $ 3,431.00
Southern Ohio ESC (SOESC) $ 6,086.00 $430.00
Stark County ESC $ 12,300.00
Summit County ESC $ 9,456.00 $790.00
Tri-County ESC $ 7,160.00 $605.00
Trumbull County ESC $ 7,082.00 $605.00
Warren County ESC $ 7.208.00 $605.00
Western Buckeye ESC (WBESC) $ 2,306.00
Wood County ESC $ 2,457.00 $430.00




oy
'__.r“‘ 'l'....|H

SUMMIT

Rﬂhill

Group
RENHILL GROUP & SUMMIT ESC

Vendor Agreement

Renhill Group, Inc. along with Summit ESC (hereinafter “Renhill/Summit”} provides comprehensive
substitute staffing management services. Geauga County ESC and its member districts are public
school systems that request the type of services that Renhill/Summit provides and will be referred to as
the “Customer.” Renhill/Summit and the Geauga County ESC have agreed that the terms and conditions
of their relationship are as follows:

A. SCOPE OF SERVICES
Our integrated full service substitute staffing management solution is comprehensive.

= Renhill/Summit will provide substitute personnel who will meet the general qualifications as set by
the Customer (hereinafter referred to as “Employee” or "Employees"”) at various specified
locations as requested by the Customer.

» Renhill/Summit will supplement the ESC provided sub list by recruiting qualified candidates based
on desired skill sets and qualifications for all Employees assigned to Customer.

» Renhill will serve as administrator and guest on the ESC and member district provided Aesop
software, managing all substitute needs and absences in the system.

= As the employer of record, Renhill assumes responsibility for the accurate and timely processing
of payroll, withholding and submission of all applicable federal and state employment taxes to the
appropriate authorities, STRS and SERS payroll deduction in accordance to Ohio Revised Code,
as well as school year end letter of reasonable assurance and auditing of personnel files related
to all Employees.

» The rates that are charged to member districts shall be mutually determined and agree upon by
all parties.

B. TRAINING AND PROFESSIONAL DEVELOPMENT

Renhill/Summit understands the importance the role of a substitute plays in the educational process.
Prospective substitutes undergo a rigorous prescreening, hiring and orientation process. To further
prepare and develop the skills of our staff, Renhill/Summit also provides:

« A mandatory online orientation program that is tracked and confirmed, to ensure our Employees
who serve as substitutes are ready for service on day one can include:

Bloodborne Pathogens for School Employees

Bullying Prevention

Hazard Communication for School Employees

Sexual Harassment

Slips, Trips & Falls Prevention

Child Abuse Awareness and Reporting

Substitute Teacher Essentials

Renhill Employee Handbook

0O 0000000
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C. FEES AND PAYMENT:

a. Customer agrees to pay Renhill for each Employee assigned based upon the rates
established in the pricing schedule provided (see J.), or any Amendment attached to this
Agreement. Such rates are subject to modification in the event of federally mandated
health benefits, or changes to such mandates that go into effect during the life of this
contract. The Client bill rate for services provided under this Agreement do not include the
cost of providing coverage for those who qualify under the Affordable Care Act ("ACA").
The cost of our single coverage is currently $118.00 per month for those who qualify and
elect coverage. This rate is subject to change on January 1 of each year based on the
results of our annual renewal.

b. Renhill must be notified of any billing errors within fifteen (15) days of the date of the
invoice. All fees and charges incurred are due and payable to Renhill upon the
presentation of an invoice.

c. Payment will be made by Customer within fifteen (15) days of the presentation of an error
free invoice.

D. ADMINISTRATION AND SUPERVISION:

a. All Employees supplied to the Customer are employees of Renhill and as the employer,
Renhill retains the right to hire, evaluate, replace, discipline, layoff, terminate and reassign
all Employees assigned to the Customer.

b. Renhill will instruct all employees performing services at the Customer’s locations to follow
and obey any and all rules or regulations set forth by the District.

c. Customer has the right to direct the work activities of Renhill Employees including work
location, function, and hours of work. Customer has the right to notify Renhill of
employees that are no longer desired at their facilities, including the reason why.

d. Customer will provide Renhill Employees with a safe work environment as well as any
necessary orientation, training or instruction related to Customer's policies and
procedures.

e. Customer shall be responsible for any additional cost or expense that may arise out of any
present or future collective bargaining agreement to which Customer is a party.

f.  The Customer agrees that it will ensure safe working conditions for Employees, that it will
comply with all applicable State and Federal laws, including labor, health, and safety laws,
that it will provide safety equipment, safety clothing, safety devices and safety training
required by federal and state law, that it will not engage in any unlawful discriminatory
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conduct in the selection, assignment, or removal of Renhill Employees, including
discrimination on the basis of age, race, sex, national origin or disability, and that it will not
allow its own employees, supervisors, or managers to engage in discriminatory or other
unlawful conduct towards Renhill Employees.

E. RENHILL RESPONSIBILITIES:

a.

Q.

Renhill will be responsible for all administrative and payroll obligations of its Employees,
including obtaining Employee information for payroll and other regulatory requirements
and holding the Customer harmless from any liability for failure to perform these
obligations in regard to the Renhill Employees during the term of this Agreement.

Renhill will maintain in full force and effect during the term of this Agreement, Workers’
Compensation Insurance and general liability coverage for all employees supplied to the
Customer.

Renhill is responsible for compliance with the requirements of the Federal Employment
Eligibility Verification system, including, but not limited to Immigration and Naturalization
Service Form [-9 and inspection requests by the Department of Labor and the Department
of Justice.

Renhill will be responsible for managing the administrative burden of the Affordable Care
Act for all Renhill Employees working in Customer facilities. This includes administration;
reporting and governmental agency interface; tracking of hours to manage potential costs,
and assuming responsibility for regulatory compliance. The cost of the coverage is
passed through to the district on a monthly basis for those subs that qualify and elect
coverage.

Renhill is responsible for collecting and keeping in each Employee’s file, all of the Ohio
state requirements necessary to work in a school system position.

Renhill will issue and provide Letter of Intent and Reasonable Assurance to all substitutes
who are employed by Renhill.

Renhill is responsible for the outbound calls and deployment of the substitutes.

F. GEAUGA COUNTY ESC'S RESPONSIBLITIES

a.

Geauga County ESC will continue to recruit applicants, both certified and classified, and
provide a board approved sub list for certified teachers.

Geauga County will sign off on all substitute licenses and permits.

Geauga County ESC will be responsible for sales and client retention of member districts.
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G. RESPONSIBILITIES UNDER THE AFFORDABLE CARE ACT

a. As the common law Employer of alt Employees staffed by Renhill for Customer, Renhill

will be responsible for compliance with Internal Revenue Code § 4980H and
corresponding statutory and regulatory provisions under the Affordable Care Act, as those
responsibilities relate to Renhill's sponseored employee benefit plans offered to Employees
staffed by Renbhill for Customer.

Renhill will be responsible for taxes, penalties or other liabilities arising from Renhill's
sponsored employee benefits plans for Employees that are staffed by Renhill for
Customer and who are determined to be common law employees of Renhill. Renhill also
agrees to be responsible for applicable employer information reporting provisions under
code §§ 6055 and 6056 and related regulations as those provisions and regulations relate
to Renhill's sponsored employee benefits plans offered to Employees staffed by Renhill
for Customer.

in no event will Renhill be responsible for compliance with Internal Revenue Code §
4980H or corresponding statutory and regulatory provisions under the ACA as those
responsibilities relate to employees hired and staffed directly by Customer or as those
responsibilities relate to Customer’s sponsored employee benefit plans. Further, in no
event will Renhill be responsible for taxes, penalties or other liabilities assessed against
Customer based on its failure to comply with §4980H as it relates to employees hired and
staffed directly by Customer and who are determined to be common law employees of
Customer.

. Customer will be responsible for, and agrees to comply with, the duties imposed upon it by

law, rule, or regulation, including, as applicable, ERISA, HIPPA, COBRA, the ACA, and
the Internal Revenue Code and Customer assumes responsibility for taxes, penalties and
fees assessed against Customer based on its responsibilities under those laws.

H. ADDITIONAL INCLUDED AGREEMENTS:

Renhill and the Customer realize and agree that each Customer may have particular, specific
needs and regquirements that need to be addressed in this Agreement. Those additional
requirements, if necessary, will be physically attached to this Agreement and their inclusion will
be noted on the signature page at the conclusion of this Agreement.

I. AGREEMENT TERM:

This agreement is valid for one school year when executed and will automatically renew unless
either party provides a written 90 day notification to the other of their desire to terminate before
the same term. Each party's indemnification duties and any obligations for payment arising from
this Agreement will survive any termination and remain in full force and effect.
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J. MISCELLANEQOUS PROVISIONS:

a. This Agreement may be altered and amended only by written Agreement of both parties.

b. The parties agree to comply with all applicable labor laws regarding equal employment
opportunities. Neither Renhill nor Customer will discriminate on the basis of national
origin, race, color, religion, age, sex, handicap, or any other protected category or
description.

K. SUBSTITUTE PRICING SCHEDULE:

As compensation for the performance of the duties specified in Section E and F, Renhil/Summit
and Geauga County ESC agree to the following:

Substitute Teachers

Bill rate= Pay rate + 16%

Substitute Aides/Paraprofessionals

Bill rate= Pay rate + 15%

L. PAYROLL SERVICES, RETIREMENT CHARGE AND REPORTING PROCEDURE

Renhill will process payroll in a timely manner. Renhill will deduct and remit the state required
retirement contribution from the substitute teachers’ paychecks for STRS. Renhill will submit a
STRS report to the Customer’s treasurer's office containing the necessary information. This
report is also submitted electronically to STRS with your school code. The required year-end
STRS report is submitted in a format that will merge with your district report, to be sent onto the
state.

Renhill will deduct and remit the School Employee Retirement Service (SERS) employee portion
for classified employees. Renhill will submit this portion in a payment to your district, along with
the required reporting for SERS, to include hours worked.

Renhill is responsible for submitting the STRS and SERS membership information to the state
and the required SSA forms. Any request for missing information from the state may be
forwarded on for Renhill to provide.

The member districts may elect to be responsible for paying the 14% contribution for employee
STRS and SERS for their substitutes who are employed by Renhill, rather than having Renhill pay
it.
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M. MUTUAL CONFIDENTIALITY

Both parties agree to use the other's confidential information for the sole purpose of evaluating
the transaction. The information contained in this agreement may only be disclosed to those whao
need to know this information and who also agree to hold it in confidence. Itis understood that
Customer is a public entity and may have to disclose this agreement in whole or part, if required
by Ohio revised code section 149.43,

IN WITNESS WHEREOF, the parties hereto have executed this Agreement for Client Service (iotal of six
pages) this ___day of _, 2017 to be deemed effective between the parties on
, 2017 and thereafter.

The Renhill Group:
By:

Authorized Agent/Representative - " DATE
Barrie Howell

Summit County ESC:
By:

Authorized Agent/Representative  DATE

Mr. Joseph lacano, Superintendent

Geauga County ESC:

s (oo Flf— ofasli7

+

Authorized Agent/Representative DATE




The Sunstitute Staffing Managamsnt Service Pz
senered intconthe v dayof 3wl |, 2017 by and petwaen Summit £5C arc

“Agrzemeant”)

(EXHIBIT SUB STAFFING)

Substitute Staff n3 Management Service
Parinzrship Agreemant

rinersiip Agreement (hereinaftzar referred to 25

et

Fenhil, Groug, Inc along with Geauga County £5C and Lake County £5C.

Whergas, the £5C's orovids varicus sarvicess to aree schoo! districts; and

e,
AnEr

5
referred to as

reas, sucn senices include the provision of substitute staffing maragament servicas (Fa-eira‘tar

Substitute Staffinz™); and

Whareas, the purpose of this agreament is to specify the duties that each party hereto is to pe-form
with raga-d 15 the provision of ths Substitute Staffing.

How, therafore, for mutually acceptable consideration. the partizs herato agrea as fallows

1. Substitute Staffing

a:

The Substituze Siafiing tnat the £3C's prevides to grea scnoot districts sha | consiss of
thz fzllewing:

i. Recruitment, Interviewing. Qualitying

ii. Onboarding, Compliance and Traininzg
Addizional servicgs may de provided upon mutual sgreemant of the £SC's and Rennil
Groun
The rates to be charged tc member districts for the Subssituta Staffing shall be mutualy,
detarminad by all.
The Substitute Staffing shall be provided pursuart to sarvice agr2amen:s betwazn the
E5C's and the cilent school districis. Summit £5C, upon written consent by Lake and
Geauga ESC's, and Renhill shali approve and executa sa’d agreements on behal? of the
ESC's

2. Responsibilities of the Partizs

Task Geauga Lagke Summit Renhill
Recruitment
Postirg 223 ¥ X kY ¥
Prascreening/gualifying v ¥ b3 X
INErIE Ning X ¥ X bt
Hirirg s x X X
Jom Fairsitvanis i ¥ X X
Onboarding
Ertaring of nicrmatior in Aeson .
Szading weinme letter *

Training



Set up in PSW X

Trackinz X
Schedule/Deploy
Calirg X
Communication with D'strict X
Employ
we X
uc X
ACA X
STRS/SERS x
Payroll A
W-25 Y
tetter of Intent/Raasar, Ass.uranca X
Aesop
Setup X
Maintenance b
Training s A X ¥
invoicing X
Sales x X X X
Client Retention X X X ¥,

3. Compensation
a. Rznhill Graup shall, on 2 biweeakly basis, invoice tive ESC Programs for the Substituis
Staffing. The ESC shall pay said invoices directly to Renhill Greup and Renhill Groap
stall depasit saio payments in its own account.
5. Compsznsation for tne paricrmance of the duties specified in Sectior 2 abeve shall be 23
fallowes:

Substitute Teachers

For eacn full day of substitute tzacher fulfillment:
Renhili/Summ’t to receive 7.45% of bill ratz
Lzks County ESC to receive 1.15% of bilf rat2
Gezuza County £5C 1o racalve 1157 of 5l rave

R¥2

ubsTitute Aldes/Perapra’essionals
cr szch substitute aide/paraarofassiona fu'fiimen:
Ranhill/Summit ¢ recai,2 5.68%
La<e County ESC 1o raceive 1.15% of bill rate
1

Bill -gt= is defined as the amodntinvciced t3 the mampa-disiricz notimouting the 1o
s sur'co contnhution to tne state retremanst system. Pleass retz thaithisonly aps astn
I, 85 naaded sunstitutes. Tnis doss nat nclude or sugsrseds the carrent contract



10.

Withdrawal of a Party

Any party hereto may elect to withdraw from this Agreement at any time and for any reason by
groviding the non-withdrawing parties with at least ninety (30) days advance written notice.
Within fifteen (15) days of receiving said notice, the non-withdrawing parties shall mutually
determine whether to continue providing the Substitute Staffing to the client schaols district, f
the decision is to cease providing the Substitute Staffing, the service agreements with the client
school districts shall be promptly cancelled. If the decision is to continue, the non-withdrawing
parties shall promptly executs a naw Agreement to specify who will perform the duties that
were previously performed by the withdrawing party.

Termination of Agreement

This Agraement shali terminate upan mutual agreement of Summit ESC, Renhill Group, Geauga
County ESC, and Laxe County ESC. The effective date of the termination shall be ninety {90)
days after the decision to take such action is made. Once the decision to terminate this
Agresment is made, 2 designated party shall promptly terminate the service agreements with
the client school districts.

Cooperation

Upon the request of a party nereto, the other parties shall provide, without charge, copies of all
nformation, data, records, and or reports which the reguesting party deems necessary.
Appropriate conferences shall be scheduled at convenient times with essential personnz| for
discussing nacessary information.

Compliance with Law

The parties hereto shall comply with all applicable Federal, State, and Local laws, ordinances,
codes, regulations, and policies, including but not limited to tnose governing the disclosurs of
confidential information regarding students and/or their family members.

Amendment
This agreement may not be reformed, altered, or modified in any way by any practice or courss
of dealing, hut may be modified or amended in writing duly executed by all parties herato.

Assignment
No party may assign ar otherwise transfar, valuntarily o- by operation of law this Agreement
without the prior written consent of the other parties hereto

Governing Law
The ‘aws of the state of Ohio shali govern the validity, performance and enforcement of this
Agrezment.



NAITNISS WHIRZOF, the part2s hereto have exzcuted this Agreement (2 total of 4 pagas' or

the case first writte~ sbous

Superintznden:
Summit Educational Service Center
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#en angent Suparintznoent

augs County Educational Service Censer Lake County Educationa! Service Center




SERVICES AGREEMENT

1. Introduction

I.I Parties. This Services Agreement (“Agreement”) is made as of July 3, 2017 (“Effective
Date™) between WORKS International, Inc. (“WORKS™), a Delaware corporation, having its
principal place of business at 3825 Edwards Rd., Ste 400, Cincinnati, Ohio 45208, and Geauga
County ESC (“Customer”), having its principal place of business at 470 Center St, Chardon,
OH, USA, 44024-1291.

1.2 Recitals. WORKS is in the business of developing, marketing, and providing a
comprehensive, automated, Web-based safety and regulatory compliance program designed
espectally for public schools. Custorner wishes to obtain from WORKS the right to use
WORKS compliance program. WORKS is willing to grant such a right. Therefore, WORKS and
Customer, intending to be legally bound, agree to the terms and conditions set forth in this
Agreement.

2.  Services

2.1 Selected Services. WORKS will provide the services described in the proposal attached as
Attachment C (“Services™) to Customer. These proprietary services are designed to assist
Customer in various areas of business operations and to enhance its capacity to provide its
services. Some of the Services may be provided via third parties under contract with WORKS.

2.2

License. Subject to Customer’s compliance with the terms of this Agreement, and in consideration
of Customer’s payment of the applicable fees, WORKS hereby grants Customer a

personal, nonexclusive, and nontransferable license to use the Services in support of the internal
needs and activities of Customer and as additionally described in Attachment A, subject 10 any
use, user, and quantity limitations specified in this Agreement or any attachment to this
Agreement. This license shall terminate upon the termination of this Agreement.

2.3 Availability. WORKS will take all commercially reasonable steps to keep the Services operating
smoothly and efficiently. However, since the Services operate using computer
equipment, computer software programs, telecommunications services, and the Internet, WORKS
shall not be responsible for delays or service interruptions attributable to causes beyond its
reasonable control, including, without limitation, limitations on the availability of telephone
transmission lines and facilities, failures of other communications equipment, Internet access
delays or failures, failures on the part of any third party, failures or deficiencies of Customer’s
equipment, or Customer's failure to meet its responsibilities under this Agreement. WORKS will
maintain adequate back-up arrangements and equipment in order to maintain Customer’s data
stored on or through the Services'website in the event of the failure of any of
WORKS equipment. Services interruptions for maintenance and system upgrades will be
scheduled, to the extent reasonably practicable, to minimize interference with Customer's daytime
business activities. For unscheduled Services interruptions that adversely impact Customer’s
utihization of the Services attnbutable to causes within WORKS "reasonable control, as
WORKSsole obligation and Customer’s exclusive remedy, Customer shall receive a credit equal
to 1/8760th of the then-applicable annual license fees for each full hour that the Services are not
available to Customer.

2.4 Other Services. At Customer’s request, WORKS shall provide professional services and any other
services on a time and expenses basis at its then-current standard rates.
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3.  Responsibilities of Customer

Customer is responsible, at its own expense, for (a) procuring, installing, and maintaining
computer equipment and computer software programs, including, but not limited to, those listed in
Attachment A, at its premises compatible with and as necessary to use the Services, (b) obtaining
access to the Internet, (c) downloading and instaliing any necessary plug-ins, (d) determining
whether the Services will achieve the results desired by Customer, (e) determining the accuracy
and suitability for Customer of all data and content it uploads to and downloads from the
Services, (f) adopting reasonable measures to limit Customer's exposure to potential losses and
damages from use, nonuse, errors, or omissions of or in the Services, or the results

thereof, including, without limitation, examining and confirming data and content prior to use and
providing for the identification and correction of errors and omissions, (g) data integrity and any
necessary conversion of its data to the format required by the Services, and (h) maintaining the
compatibility of third-party supplied software and equipment with the Services.

4. Fees and Payment

4.1  Fees. Customer shall pay WORKS the applicable fees set forth in Attachment B beginning with
the Effective Date. Afier the initial term specified in Attachment B, WORKS may change the fees
upon 60 days’prior written notice to Customer.

4.2 Expenses. Customer shall pay all pre-approved out-of-pocket expenses incurred by WORKS on
Customer’s behalf in connection with this Agreement.

4.3 Invoices and Paviment. WORKS shall invoice Customer for the fees and expenses due under this
Agreement. Customer shall pay all amounts due under this Agreement, except those disputed in
good faith, to WORKS upon receipt of the invoice from WORKS. Customer shall pay a monthly
service charge of 1%:%on all such amounts not paid within 30 days of the invoice date. Customer
shall reimburse WORKS for all reasonable costs of collection of past due amounts, including, but
not limited to, attorney fees and collection agency costs.

Proprietary Rights and Confidentiality

5.1 Copyrighted Works. Customer acknowledges that the software components of the
Services, including, associated report formats, screen displays, menu features, and all derivative
works (collectively, “Software™) and the written materials and other content provided as part of the
Services (collectively, “Materials™) constitute copyrighted works protected by federal and
international copyright laws and are owned by WORKS or its licensors. The
Software, Materials, and all copies, versions, and derivative works of the Software and Matenials
shall remain the sole property of WORKS or its licensors. Customer shall not permit any personnel
to remove any proprietary or restrictive notices contained or included in the Software or
Materials, and Customer shall not permit any personnel to copy or modify the Software or
Materials, except as specifically authorized by this Agreement, Customer may copy and adapt the
Matenals for its own internal use, provided all such copies and adaptations include
WORKS proprietary and restrictive notices. In addition, Customer may copy and disclose the
Materials to the limited extent necessary for it to comply with any applicable public records laws
or regulations.
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Restrictions. Customer further acknowledges that the Software and Materials are commercially
valuable proprietary products belonging to WORKS or its licensors, the design and development of
which have involved the expenditure of substantial amounts of money over a long period of

time, and which afford WORKS and its licensors a commercial advantage over its

competitors. Customer understands that loss of this competitive advantage due to any unauthorized
copying or downloading or use of the Software or the Materials would cause substantial damage to
WORKS and its licensors. Customer shall not decompile or otherwise reverse engineer or decode
the Software. Customer shall not disclose the results of any benchmark tests run on the

Software, without the prior written approval of WORKS. Customer shall not undertake, directly or
indirectly, any action or omission that may in any way lead to the unauthorized

dissemination, reproduction, or use of the Software or the Materials. Customer may allow certain
third parties access to the Services when such parties require access in order for Customer to use
the Services as contemplated by this Agreement. Other than as permitted by the foregoing sentence
and in Attachment A, Customer may not allow access to the Services by any entity without the
prior written consent of WORKS.

5.3 Ownership. The Software and Materials and all copies, versions, and derivative works of the
Software and Materials made by or on behalf of Customer are and shall remain the sole property of
WORKS or its licensors. Any modifications to the Software, including all associated intellectual
property rights, made or provided by WORKS pursuant to this Agreement, whether alone or with
any contribution by Customer, shall be owned exclusively by WORKS or its licensors. To the
extent that Customer may acquire any right or interest in the modifications by operation of
law, Customer irrevocably assigns all such right and interest exclusively to WORKS. Customer
shall take any action and execute any documents reasonably necessary and sufficient to give effect
to the provisions of the foregoing.

5.4  Export Restrictions. Customer shall not export the Services, the Software, the Materials, or any
direct product thereof, directly or indirectly, in violation of the export laws and regulations of the
United States of America.

h
wh

Student and Staff Records. WORKS acknowledges that it may create, receive from or on behalf of
Customer or Customer authorized parties, or have access to records or record systems that are
subject to certain federal, state, and local laws and regulations (such records

collectively, “Records™). The Records are the sole property of Customer. WORKS shall maintain
the confidentiality of the Records. WORKS shall not be liable for any unauthorized or
inappropriate disclosure of confidential student or staff information by Customer. WORKS may
disclose confidential student or staff information when required by law to do so or when authorized
by Customer to make such a disclosure,

5.6 Survival. Each party’s obligations under this Section 5 shall survive termination of this
Agreement, except, with respect to non-trade secret confidential information, to the extent that
applicable law mandates survivability for a limited duration, in which case the obligations shall
survive for three years following termination of this Agreement. Each party acknowledges that a
breach of its obligations under this Section 5 may cause irreparable harm to the other party or its
licensors for which monetary damages would be inadequate and the other party or its licensors may
be entitled to injunctive relief for any such breaches, threatened or actual, in addition to any other
remedies that may be available at law or in equity.

6. Warranties

6.1 Authority. Each party warrants that it has the full authority, right, and power to enter into and
perform its obligations under this Agreement. Each party warrants that its entering and performing
this Agreement does not conflict with any other agreement to which it is a party, or any law or
regulation of any applicable governmental authority.
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6.3

7.3

7.4

7.5
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FPerformance. WORKS warrants that it has the right to grant the rights granted to Customer under
this Agreement. WORKS warrants that the Services will be of professional quality conforming to
the applicable generally accepted industry standards. As WORKS’sole obligation and Customer’s
exclusive remedy, in the event of any material failure to meet such standards, WORKS shall make
all reasonable efforts to correct any such failure. Due to the unique circumstances of

Customer, WORKS does not warrant that the Services or Materials are accurate with respect to the
regulations applicable to Customer or will meet Customer’s particular requirements. Customer is
solely responsible for (a) the proper use of the Services; (b) the content and accuracy of all reports
and documents prepared in whole or in part by using the Services;and (c) ensuring that Customer is
in compliance with all applicable laws and regulations. Customer acknowledges that it does not
rely on WORKS or the Services for any advice or guidance regarding compliance with laws and
regulations.

Disclaimer. EXCEPT AS EXPRESSLY STATED IN THIS AGREEMENT, WORKS MAKES
NO WARRANTY, EXPRESS OR IMPLIED, REGARDING ANY MATTER
WHATSOEVER. WORKS SPECIFICALLY DISCLAIMS ALL IMPLIED WARRANTIES OF
TITLE, ACCURACY OF DATA, NONINFRINGEMENT, MERCHANTABILITY, AND
FITNESS FOR A PARTICULAR PURPOSE, AND ANY IMPLIED WARRANTY ARISING
FROM A COURSE OF DEALING OR PERFORMANCE OR FROM USAGE OF TRADE.

Indemnities and Liabilities

Indemnification by Customer, Except to the extent prohibited by law, Customer shall indemnify
and hold WORKS and its licensors harmless (rom and against all claims, liabilities, damages, and
expenses, including court costs and reasonable attorney fees, arising out of or in any manner
connected with (a) Customer’s use of the Services; (b) Customer’s operation of its business and the
safety of its workplace; (¢) Customer’s gross negligence or willful misconduct; (d) claims of users
whom Customer allows to access the Services, and (e) as to this Agreement, any breach of its
obligations under Section 5 above.

Indemnification by WORKS. WORKS shall indemnify and hold Customer harmless from and
against all claims, habilities, damages, and expenses, including court costs and reasonable attorney
fees, anising out of or in any manner connected with (a) WORKS operation of its business or the
safety of its workplace; (b) WORKS gross negligence or willful misconduct;and (c) as to this
Agreement, any breach of its obligations under Section 5 above. The limitation set forth in
Paragraph 7.3 below shall not apply to claims under this Paragraph 7.2

Limitation of Liability. The total lability of WORKS and its licensors for all claims, whether in
contract, tort, or otherwise, arising out of, connected with, or resulting from the Services or any
other thing under this Agreement, shall not exceed the amounts paid by Customer to WORKS
under this Agreement during the 12 months immediately preceding the claim.

Exclusion of Liabili. WORKS SHALL NOT BE LIABLE FOR ANY DAMAGES ARISING
OUT OF OR CAUSED, IN WHOLE OR IN PART, BY ANY ERRORS OR OMISSIONS IN
ANY DATA, CONTENT, OR OTHER INFORMATION PROVIDED THROUGH THE
SERVICES OR BY DELAYS IN OR INTERRUPTIONS OF ACCESS TO
WORKS'WEBSITE. IN NO EVENT SHALL WORKS, ITS LICENSORS, SUPPLIERS, OR
SUBCONTRACTORS BE LIABLE FOR ANY

INDIRECT, INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR PUNITIVE

DAMAGES, INCLUDING, WITHOUT LIMITATION, DAMAGES FOR LOST

PROFITS, LOST REVENUE, OR LOST SAVINGS, DAMAGES ARISING OUT OF THE ACTS
OR OMISSIONS OF CUSTOMER EMPLOYEES, THIRD-PARTY CLAIMS BASED ON
CUSTOMER ACTS OR OMISSIONS, OR PENALTIES OR CITATIONS AGAINST
CUSTOMER OR ANY AFFILIATE OF CUSTOMER, EVEN IF WORKS HAS BEEN
ADVISED OF THE POSSIBILITY OF SUCH DAMAGES.

Survival. The obligations under this Section 7 shall survive termination of this Agreement.



8. Term and Termination

8.1 Term. This Agreement shall commence on the Effective Date and shall continue for the initial term
specified in Attachment B. Thereafter, this Agreement shall automatically renew for successive
renewal terms of 12 months each, unless and until this Agreement is otherwise terminated in
accordance with this Agreement.

8.2 Termination for Convenience. Either party may terminate this Agreement as of the end of any term
upon 30 days prior writien notice to the other.

8.3 Termination for Adverse Status. Either party may terminate this Agreement upon 30 days prior
written notice to the other party, if the other party ceases to carry on operations as contemplated by
this Agreement, makes an assignment for the benefit of creditors, is adjudged bankrupt or
insolvent, has a receiver appointed over its assets, or becomes subject to any similar action in
consequence of debt.

8.4  Termination for Default. Failure by either party to comply with any matenial term or condition of
this Agreement shall constitute default. The nondefaulting party shall be entitled to give written
notice to the defaulting party requiring it to cure the default. The notice shall include a detailed
description of the act or omission that constitutes default, If the defaulting party has not cured the
default within 30 days afier receipt of the notice. the nondefaulting party may terminate this
Agreement by giving written notice to take effect upon receipt. If the default, by its nature, cannot
be effectively cured, the nondefaulting party may terminate this Agreement immediately upon
written notice to the defaulting party. The right to terminate this Agreement is in addition to any
other rights and remedies provided under this Agreement or otherwise under law.

8.5  Additional Right. In addition to the nghts set forth in this Agreement, if Customer fails to pay any
fees or charges due under this Agreement, except those disputed in good faith, for 60 days, or fails
to carry out any other material obligation under this Agreement, WORKS may, at its
option, suspend Customer's access to the Services, upon ten days prior written notice to
Customer. Unless this Agreement is terminated pursuant to Paragraph 8.4 above, upon Customer
curing the default, WORKS shall reinstate any suspended access to the Services.

8.6 Effect of Ternination. Customer shall cease all use of the Services and Materials immediately upon
termination of this Agreement. Within ten days after the effective date of any
termination, Customer shall return to WORKS or destroy the Materials and all materials or
media, including any information, records, and materials developed on the basis of any WORKS
confidential information. No termination of this Agreement shall release Customer from any
obligation to pay WORKS any amount that has accrued or becomes payable at or prior to the date
of termination. No suspension of access to the Services shall release Customer from any obligation
to pay WORKS any fees due under this Agreement. Only if Customer terminates this Agreement
due to WORKS default, will Customer be entitled to a refund of amounts paid to WORKS for the
portion of the current fee period following the date of termination of this Agreement. At
Customer'’s request, upon termination of this Agreement, Customer and WORKS will determine
the appropriate data retention and destruction strategies for Customer’s data archived on the
Services website, based on both Customer’s retention requirements and the legal retention
requirements then in effect. Customer shall pay WORKS 'then-current standard rates for
WORKS work to destroy or to format, prepare, and deliver Customer's data to
Customer. Notwithstanding the foregoing, WORKS has no obligation to deliver Customer’s data to
Customer until Customer has paid WORKS all amounts due from Customer under this
Agreement, There will be no charge for WORKS to retain Customer’s data.

9. Miscellancous

9.1 Nonsolicitation. Each party shall refrain from soliciting for employment or employing. directly or
indirectly, without the consent of the other party, any employee, consultant, or subcontractor of the
other until 12 months have elapsed following termination of this Agreement, or unti! |2 months
have elapsed following termination of the employment of the employee, consultant, or
subcontractor, whichever occurs first.
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9.2 Assignment. Neither party may assign or otherwise transfer this Agreement or any rights or
obligations under this Agreement to any third party without the prior written consent of the other
party, except that this Agreement may be transferred to a successor to all or substantially all of the
assets and business of the transferring party. Consent shall not be unreasonably withheld. Subject
to the restriction on transfer set forth in this Paragraph 9.2, this Agreement shall be binding upon
and shall inure to the benefit of the parties successors and assigns.

9.3  Excused Performance. Neither party shall be liable for any delay in or failure of
performance (excluding failure to make payments required by this Agreement) resulting from any
cause or condition beyond its reasonable control, whether foreseeable or not.

9.4 Waiver. The failure of either party to act upon any right, remedy, or breach of this Agreement shall
not constitute a waiver of that or any other right, remedy, or breach. No waiver shall be effective
unless made in writing and signed by an authorized representative of the waiving party.

9.5 Notices. Unless provided otherwise in this Agreement, any notice required or permitted under this
Agreement shall be personally delivered, or sent by telefax, courier, express or overnight delivery
service, or by certified mail, postage prepaid, retumn receipt requested, to the address set forth in
Paragraph 1.1 above, or to such other address as shall be advised by any party to the other in
writing. Notices shall be effective as of the date of receipt.

9.6 Third-Party Beneficiarvies. For the limited purpose of enforcing the obligations under Section 3
above, WORKS licensors, suppliers, and subcontractors shall be third-party beneficiaries under
this Agreement.

9.7 Dispute Resolution. Any claim or controversy arising out of or relating to this
Agreement, including any anticipatory breach or disagreement as to interpretation of this
Agreement, that is not resolved by the parties themselves or through mediation, shall be settled by
binding arbitration in the Cincinnati, Ohio area, administered in accordance with the American
Arbitration Association’s Commercial Arbitration Rules, including its Optional Rules for
Emergency Measures of Protection. The arbitrator(s) shall decide all discovery issues. Judgment on
the award rendered by the arbitrator(s) may be entered in any court having junisdiction
thercof. Subject to any applicable open public records laws, neither party nor the arbitrator(s) may
disclose the existence, content, or results of any arbitration hereunder without the prior written
consent of both parties. All fees and expenses of the arbitration shall be borne by the partics
equally. However, each party shall bear the expense of its own counsel, experts, witnesses, and
preparation and presentation of proofs, except that the prevailing party shall be entitled to an award
of reasonable attorney’s fees.

9.8 Governing Law. This Agreement and any claim arising out of this Agreement shall be governed by
and construed in accordance with the laws of the State of Ohio, excluding its conflict of laws
principles.

9.9 Provisions Severable. The provisions of this Agreement are severable. If any provision 1s held to
be invalid, unenforceable, or void, the remaining provisions shall not as a result be invalidated.

9.10 Entire Agreement. This Agreement, together with the attachments, constitutes the entire agreement
and understanding between the parties relating to the object and scope of this Agreement. Any
representation, statement, or warranty not expressly contained in this Agreement shall not be
enforceable by the parties. This Agreement may not be amended except by a writing that
specifically references this Agreement and 1s signed by authorized representatives of the parties.
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ATTACHMENT A

ADDITIONAL INFORMATION

1. Software Needed to Use Services

The Software licensed under this Agreement as part of the Services is designed and built to operate on a
variety of systems and hardware.The software(at the specified versions)listed below is suggested to
experience the full potential of the Services. The listed software is available free of charge and can be
obtained by Customer through links either on WORKS website or embedded in the Software,

* Adobe Acrobat Reader

® Adobe Flash Player (due to the limitations of Adobe Flash Player and mobile devices,
PublicSchool WORKS is no longer publishing courses in Flash. We are now publishing in
HTMLS5 and are transttioning all courses to HTML3 to enhance user experience on mobile
devices)

¢ Firefox

® Google Chrome

* Internet Explorer

® Safari

2. Additional Use of Services

If Customer acquires the EmployeeSafe Suite Services under this Agreement,Customer may use
EZmaint,Preventive Maintenance,and ITassist Services at no additional charge under the terms of this
Agreement.

If Customer acquires Compliance Manager,Hazard Reporting,Staff Safety Reporting
Systems,EZmaint,or [Tassist under this Agreement,Customer may use such Services to manage the
work of third-party service providers.

Online training is available to Customer employees only,unless otherwise provided in this Agreement.

To the extent that the additional uses described above allow use of any components of
Services,including the Software,for or by third parties,Customer shall require all such third parties to
abide by the license restrictions and confidentiality provisions set out in this Agreement.Customer
hereby guarantees the compliance of such third parties with the terms of this Agreement and shall be
fully liable for any and all noncompliance by such third parties.
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ATTACHMENTB

TERM OF SERVICES AND FEES

INITIAL TERM OF SERVICES 2 year(s)

STAFF & STUDENT SAFETY SYSTEM OPTIONS

ANNUAL LICENSE FEES Fee
EmployeeSafe Suite $21.90 perFTEX 172 FTEs = $3.766.80
Total Annual License Fees § 3,766.80
ONE-TIME FEES Fee
EmployeeSafe Suite §3,220.00
Total One-Time Fees $ 3,220.00

EMPLOYEESAFE SUITE SPECIAL PROGRAM

In an effort to experience a full EmployeeSafe Suite implementation, PSW is offering the below pricing
schedule.
The district may choose to regress to a lower level program after year two.

Jul 2017 - Jun 2018 TOTAL COST

EmployeeSafe Suite - Implementation
Fee §3,220.00 $3,220.00

Jul 2018 - Jun 2019 TOTAL COST

EmployeeSafe Suite - Annual License
Fee $ 3,766.80 $ 3,766.80
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ATTACHMENT C

Employee SM suite
Risk management solution thal includes systems and content integrated to implement, manage and sustain a comprehensive
safety compliance program to reduce risk and drive down the costs associated with all human injuries.

Staff Training
Automated training system manages and sustains a training program to develop a “culture of salety”, while ensuring
compliance to a district’s expectations. Managed training addresses safety initiatives (based on when specific fvpes
of injuries are likefy to occurl, compliance requirements, and district needs for signoff on policies, crisis plans,
handbooks and other district-specific needs.
+  Training Scheduler assigns courses by acoupation, site, department and whenever is appropriate
+  Manages assignment types including one-time, recurring, new hire, changes in occ./dept./site and more
+  Notifications and reminders are auto-emailed to staff to ensure training is completed timely
+  Non-compliance reports are auto-emailed to key supervisors alerting them to who has not completed
training
«  District-wide non-compliance reports are auto-emailed lo training manager
R&D department keeps with all {egislation & develops customizable content to provide to ensure
compliance
«  Top Industry Authors used and includes school, safely, HR and other qualified experts
+  Course Time Tracking (CEU / PDU) tracks rated and actual time for completion
+  Post-Accident Retraining for Staff (integrated w/ Accident Management System)
+  SafetyCulture Stalf Awareness (integrated with Compliance Task Mgmt System) to reinforce safety in
meelings
«  Staff training for crisis plans, board policies, employee handbooks and more
24/7 phone access to customer and technical support
= 400+ online safety and compliance courses
1. Children’s Internet Protection Act {CIPA) Catalog
. Emergency Management Catalog
3. First Aid Equipment & Supplies Calalog
4. Food Safety Catalog
5. Hazard Assessments Catalog
6. Human Resources & Employment Law Catalog
7. Operations Safety Catalog
8. Personal Productivity Catalog
9. Safe Work Practices & Job Procedures Calalog
10. School Nurse Safety Catalog
11. Stale-specific Custom Calalog (developed per stale)
12. Student Behavior, Intervention & Support Catalog
13. Student Safely, Wellness & Social Responsibility Catalog
14, The WORKS "How-to” Catalog {training for use with ather PublicSchoolWORKS programs)
15. Workplace Safety & Regulatory Compliance Catalog
+  Custom Course Development
1. Board Policies Catalog
2. Crisis Plans and Other Safely Initiative Catalog
3.  Staff Handbooks Catalog
+  Compliance Requirements -
1. Phone access to a knowledgeable safely & compliance specialist
2. Written Safety Plans (Custamer provided or PublicSchoolWORKS Models and delivered by PSW)
- Compliance Requirements —
1. Knowledgeable safety & compliance specialist (Name provided by customer)
2. Written Safety Plans (Provided and delivered enly by Customer)
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Accident Management System
System automates and manages district risk reduction initiatives to reduce staff incidents and the related insurance
costs. The sysiem infuses safety inlo schools as it auto-mobilizes key staff to take action, whether to investigate the
incident or remediate the hazard to prevent future injuries. The result is to provide safe working and education
conditions.

*  Online “smart” form that requires complete information when submitting incident reports
Provides time and date recording of all information to add in any with incidents
Investigator is auto-nolified to investigate the incident with an attached investigation repaort
Key staff is auto-notified to remediate the hazard to minimize the chance of a recccurrence
Auto-completed claim form; lost-time & claims manager; auto-communication with workers' comp.
Fealure to request and slore witness statements and journa! entry of additional information leamed
Attachment feature to upload pictures, diagrams and other pertinent information to the incident
Online repository for housing all information related to each incident
= Provides safety committees division-wide & school trend reports to manage prevention
= 24-7-365 phone access to system access and technical support

* s ¢+ & = = =

Compliance Task Management System (non-training requirements)
System automates and manages required compliance tasks such as drilis and inspections with tools for scheduing,
notifying, and tracking each task to completion. If tasks are not completed, administrators are notified regarding the
non-compliant areas. Included are model compliance tools including template books with predefined safety tasks,
wrilten plans and programs, forms, checklists and other documents needed for a comprehensive safety program.

«  Task Scheduler assigns, tracks and manages compliance tasks required of staff and vendors

«  Notifications and reminders are auto-emailed to staff and vendors to complete required tasks

«  Task managers are auto-alerted when staff or vendors do not completed tasks

* Includes library compliance tasks, written plans, inspection forms, checklists and other required tasks

= RA&D department keeps with all legisation & develops customizable content ta provide to ensure

compliance

= 24/7 phone access to customer and technical support

= 24-7-365 phone access for staff to report completing safety and compliance tasks

S§DS Now!
Syslems address compliance requirements lor dealing with dangerous chemicals, while providing tools and access
that improves safety for staff.
« Bronze
System includes online access to a 4.5+ million Safety Data Sheets (SDS) database and telephone
access lo chemical specialists. In OSHA and some other states, it eliminates the need for paper SDS
binders
1. 24-7-365 online access 1o 4.5 million+ SDSs
24-7-365 phone access lo chernical safety specialists (multi language)
24-7-365 phone access to chemical spill management specialists (multi language)
24-7-365 phone access lo chemical exposure & poison control - for humans {multi language)
24-7-365 phone access to chemical exposure & poison control - for pets (multi language)
May eliminate the requirement for SDS binders and the hours needed to keep current!
. Minimizes reading and language barriers
B. Master SDS EduBinder for most commonly found education SDSs
«  Silver {Custom Electronic SDS Binder)
System is fully scalable and hosted online with a district-specific SDS database. The system provides
unlimited user access to specific SOS libraries by site, cabinet, closet, lab or other chemical schoof
locations.
Includes all features from SDS Now! - Bronze above
Provides management of individual Folders via building, classroom, closelt, etc.
Provides for a chemical inventory 1o meel legislated requirements
Provides indexing of chemicals autornalically (client required to index using all ather services)
Updales all SDS ongoing {client required to index using all other services)
Multilingual indexation of SDS
Safe Use Guides/Summary Sheets based on GHS
GHS Indexation Change Alerts
. Global GHS Inventory Lists
10. Print on demand labels
11. Optional Program and Incurs Additional Fees

Staff Misconduct Reporting System

System for staff to report issues relaled to report, fraud, embezzlement and other issues that may lead to unsafe or
hostile work environments. Administration is notified to take action quickly and appropriately,

Reports are submitted confidentially to make it easier for uncomfortable issues to be reparted
System auto-notifies key division employees of concems via email

Key administrators investigale and document resolution of reports

Tracks and documents confidential report resolution

Provides division-wide and school trend reports

DENDOR LN NovsuN
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Staff Safety Reporting Systems

Systemns improve safety in schools as staff submits reporis based on hazards, near-misses, pest sightings and
safety suggestions and key staff are immediately notified to remediate the risks associated with each safety
concern. The system tracks the report to completion and auto-communicates with the submitter through the report

resclution,

+  Hazard Reporting System

1.  Autocmated online reporting of hazards
2. Auto-nolifies key division employees of issues to take corrective action
3. Auto-communicates status to report initiator throughout the process
4.  Attachment feature for uploading images and other key information
5. Exposes salety issues before they become costly workers’ compensation or iiability accidents
6. Tracks and documents report resolution
7. Provides division-wide and school trend reports
«  Safety Suggestion System
1. Automated online reporting safely suggestions
2. Auto-notifies key division staff to mitigate the issue before it becomes a liability
3. Auto-communicates status to report initiator
4. Attachment feature for uploading images uploading images and other key information
§. Exposes safety issues before they become coslly workers’ compensation or liability incidents
6. Tracks and documents report resolution
7. Provides division-wide and schoal trend reports
= Pest Sighting Reporting System
1. Automated online reporting of pests or signs of pests
2. Auto-notifies key division employees of pests or pest sightings via email
3. Auto-communicates status to report initiator
4.  Attachment feature for uploading images to make it quick and easy to resolve the issus
5. Exposes pest issues before they hecome costly problems
6. Tracks and documents repent resaolution
7. Provides division-wide and schoal trend reporis
+  Near-Miss Reporting System
1.  Automated online reporting of employee near-miss incidents
2. Auto-notifies key division employees of near-misses via email
3. Auto-communicates status to report initiator
4.  Attachment feature for uploading images to make it quick and easy to resolve the issue
5. Exposes salety issues before they become costly workers' compensation or liability accidents
6. Tracks and documents repor resolution
7.  Provides division-wide and school trend reports

Parent (available if using StudentWatch Suite Student Bullying Reporting System)
[ #] Syslems provide parents access to student safety and weliness training and tools that provide for and encourage a
Qn safer school environment for students.
Parent access to staff and student training
+  Compliance task management system manages communication for awareness of student safely initiatives
«  Tools provided for students includes posters and fabels
Access to safely information, including national crisis hotiines, awareness information and more
= Portal to view bullying, cyberbullying and other iraining provided to staff and or students
= Student Bullying & Safety Reporting Systems for student, parent and community reporting of safety

Concems
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StudentWatch®M Suite

Student safety and behavior programs including student/parent lelephone and online reporting, accident reporting and behavior
management systems that combine together o help provide safer schools for students.

Student Safety Reporting System
&, Program that includes the reporting system for students to report personal and school safety and wellness concerns
that notify administration to take action. Stickers and posters are included and the EmployeeSafe Compliance Task

Manager is included to notify school administrators to periodically alert students that the systems are available,
«  24/7 online and telephone system for students to anonymously report personal or school safely issues
= 24/7 telephone access to crisis resources for suicide, self-abuse, drugs, weapons and other concerns
- Auto-notifies key site and central office employees of concems via email
Urgent response call lree to initiale telephone contact to key administrators in emergency situations
Minimizes time, effort and liability associated with tracking and resolving student safety concerns
Tracks and documents anonymous report resolution
Provides safety commitlees division-wide and schoal trend reports

Student Bullying Reporting System
Program that includes a reporting system for students to report bullying issues which auto-notifies school
adminstrators lo take action. Stickers and posters are included and the EmployeeSafe Compliance Task Manager is
included to notify school administrators to reinforce to students throughout the year that the systems are available.

*  24/7 online and telephone system for students or parents repart on bullying incidents

+  Auto-notifies key division employees of concerns via email

+  Minimizes time, effort and iability associated with tracking and resolving student bullying incidents

+  Tracks and documents anonymous report resolution

+  Provides safety committees division-wide and school trend reports

«  Automates the management of student bullying data

+  Provides online jounal to document investigations and follow-up activities

+  Auto-emails reports to key administrators

+  Provides safety commitiees division-wide & school trend reports to manage prevention

& Student Accident Management System

,?‘- System automales and manages actions taken related to non-workers' compensation injuries to reduce student,
parent and other liability incidents and the related insurance costs. The system aulo-mobilizes key slaff to take

action based on their role in the process The result is to provide safe working and education conditions.

+  Automates the reporting and management of student accidents

= Automatically communicales, tracks & manages student accident reports

= Provides online journal to document first aid, witness statements, and follow-up activities

*  Autc-emails student accident reports to key administrators

»  Records delails of recommended medical treatment (in case of liability concems)

+  Provides safety committees district-wide & school trend reports to manage prevention

Studant Behavior Management System
é System for implementing effective discipline processes to help teachers and administrators make appropriate
f decisions regarding at risk and other students. The system streamlines the submission and communication
processes so that key stakeholders are aware of the status of at risk and ather students resulting in improved
education in the classroom.
+  Confidential student behavior, discipline, intervention, referral, and support management system
+  Automatically communicates, tracks & manages student behavior referrals and minor reports
+  Integrates and maintains compliance with board policies, federal and state regulations
+  Integrates and maintains compliance with division Codes of Conduct
= Includes automated intra-division and parent communicalions
= Identifies trends and behavior patterns enabling proactive intervention to avoid student violence
- Enables easy, immediate notification to teachers of urgent student intervention needs
- Provides dala and analytics for schools and the division for effective data driven decision-making
* Improves discipline practices and addresses state/federal reporting

e Parent (available if using various EmployeeSafe Suite systems)
] Systems provide parents access to student safety and wellness training and tools that provide for and encourage a

ﬁn safer school environment for students,
Parent access to staff and student training
Compliance task management systerm manages communication for awareness of student safety initiatives
Tools provided for students includes posters and labels
Access to safely information, including national crisis hotlines, awareness infarmation and more
Fortal to view bullying. cybertiullying and other training provided (o staff and or students
Student Bullying & Safely Reporting Systems for student, parent and community reporting of safety
concerns
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STAFF & STUDENT SAFETY SYSTEM OPTIONS

ANNUAL LICENSE FEES Fee
EmployeeSafe Suite $21.90perFTEx 172 FTEs = §3,766.80
Total Annual License Fees $3,766.80
ONE-TIME FEES Fee
EmployeeSafe Suite $3,220.00
Total One-Time Fees $3,220.00

EMPLOYEESAFE SUITE SPECIAL PROGRAM

In an effort to experience a full EmployeeSafe Suite implementation, PSW is offering the below pricing

schedule.
The district may choose to regress to a lower level program afier year two.

Jul 2017 - Jun 2018 TOTAL COST

EmployeeSafe Suite - Implementation

Fee $3,220.00 $3,220.00
Jul 2018 - Jun 2019 TOTAL COST
EmployeeSafe Suite - Annual License
Fee $3,766.80 § 3,766.80

Implementation/Startup/Support

Basic costs include discussions with key administrators,system setup,loading of data,ymporting of forms
and other necessary activities. There 1s minimal involvement of the school division to get the program up
and running as virtually all support is provided by PublicSchool WORKS.

Typical involvement by a division includes providing emplovee data to PublicSchoollWVORKS for upload
and set up of links on the division website{additional needs vwould be to provide electronic versions of
custom cowrse information- Online Training plus Course Development Systems). Everything else
npically falls to PublicSchoollVORKS.
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Sotkovsky Sue

From: Eggers Dana

Sent: Wednesday, June 21, 2017 1:38 PM
To: Sotkovsky Sue; Felker Jennifer
Subject: Board meeting info

Hi Sue and Jennifer,
Please add the following to the board agenda for approval:)

For the 2017-18 school year, I will need to apply for another ODE waiver. The STARS Autism Program Cardinal High
School unit will be in violation of age range per instruction period as my classroom consists of students who are more
than 60 months of age apart from each other.

Local Educational Agencies (LEAs) who apply for and are granted a waiver are required to assure that all students with
disabilities receiving services will receive a free appropriate public education (FAPE) in the least restrictive environment
(LRE) and that for those children affected by the waiver, progress will be monitored through their individualized education
programs (IEPs). When applying for the waiver, I will include a plan and timeline for bringing the district into compliance,
including any special provisions necessary to provide appropriate instruction during the period in which the waiver is in
effect to ensure that the students with disabilities are provided with FAPE in the LRE. FAPE cannot be denied to a student
due to the provision of a waiver.

In order to apply for the waiver, verification is needed that documents the school board approved the waiver requested.
By approving, the school board assures that that services will be provided consistent with the requirements under IDEA,
Operating Standards and the Doe Consent Order.

The waiver application will not be provided by ODE until the fall, but I will need to provide documentation (i.e. school
board minutes) showing the waiver approval.

Let me know if you have further questions or need more information from me. Thank you:)

Dana Jancik Eggers

S.T.A.R.S. Program Supervisor

Coordinator of Speech and Language Services
Geauga County Educational Service Center
(w) 440-632-5062

(c) 216-410-2879



